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Negotiations continue on award restructuring
Award restructuring negotiations between general staff unions and the universities have achieved
agreement - or significant progress towards agreement - in some areas, but they also have resulted
in certain matters becoming the subject of industrial disputation Negotiations are continuing.
Since August 1989, the Australian Council of Trade Unions
(ACTU)  representing  the  employees  and  the  Australian
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award  restructuring   program,   known   as   the   Structural
Efficiency Principles (SEP).

Briefly,   this   means   that   employers,   unions   and   the
Industrial Relations Commission have been examining the
current  industrial  relations  structures  so  that  social  and
economic  reforms  can  be  implemented  to  improve  the
efficiency and effectiveness of Australia's industrial relations
processes.

To  date,  SEP  negotiations  within  the  higher  education
sector have achieved:

i1

•      the creation in November 1989 of a federal award
designed ultimately to provide common conditions
for general staff on a nationwide basis. This resulted
in  the  awarding  of  the  first   3  per   cent  salary
increase on 15 November 1989, an interim measure
to  preserve  the  current  paid  rates  status  for  the
following six months pending further negotiation on
matters such as salary rates and the award's status
as to whether it will ultimately be a paid rates award
or a mininum rates award (A paid rates award is
an award where the  actual rate  of pay is  defined.
There is no latitude to vary that rate or to provide
non-cash  benefits  instead  of  cash  on  top  of  the
award  specification.  A  minimum  rates  award  is
where the minimum rate of pay is defined, but there
is  latitude  to  pay  in  excess  of  that  rate  and  to
provide    non-cash    benefits     as     supplementary
payment.)

•      agreement    on    a    new    simplified    classification
structure  with  primary  classification   descriptions
designed to be inserted in the award and to operate
in tandem with a secondary job evaluation system.
Monash is using the Hayjob evaluation approach as
its  secondary job  evaluation  system.  Other  higher
education  institutions  are  using  such  schemes  as
Hay, Cullen, Egan and Dell and BIPERS.

•      continued negotiation in order to determine salary
rates which will be tested within the sector and then
assigned   to   the   classification   structure.   While
progress in this area has been limited, AHEIA has

agreed that all salary ranges below $53,OcO will have
incremental scales, and claims to the contrary are
incorrect. Discussions are continuing to determine
where  the  salary  scales  should  start.  The  rates
under  discussion vary between  about  $17,OcO  and
$19,000 a year. This area of negotiation is complex
because significant differences exist between states
and awards. It is the major issue in dispute and was
the   primary   reason   for   the   recent   stop   work
meetings and strikes. AHEIA has offered to make
a joint approach with the ACIU to government to
seek additional funds beyond the 3 per cent plus 3
per cent in the SEP guidelines.

Discussions   are   continuing   in   order   to   detern'iine   a
translalon process  and implementation schedule which will
ensure  that  no  present  general  staff member's  salary will be
reduced; some, in fact, are likely to be increased.

The  next  edition  of  SOUND  will  be  a  special  issue
containing details of the views of the General Staff Salaries
Consultative Group.

A.L. Pritchard
Registrar

Changes to fortnightly pay
From 1 July, the Monash ISIS payroll and personnel system
will include all Chisholm staff.

After  examining  the  operational,  personal  and  systems
requirements,  it  has  been  decided  that  Monash  staff paid
fortnightly  will  move  to  the  Chisholm  pay  cycle,  to  take
effect  from  Thursday  14  June.   Chisholm   staff  are  paid
fortnightly,  but  on  alternate weeks  to  Monash  staff.  (Staff
paid on a monthly basis will not be affected.)

During the changeover, staff will be paid on the following
dates:

•      Normal fortnightly pay on Thursday 7 June.
•      Payment of one week's salary on Thursday l4June.
•      Payment of normal fortnightly pay on Thursday 28

June and each fortnight thereafter.
Advance notice of these changes is being given to Monash

staff in order to provide reasonable time for any necessary
arrangements     or     adjustments     to     personal     financial
commitments. Advice of changes to fortnightly pay are being
included with pay advice slips. Campus bank managers have



been informed of the change and have been requested to
make every attempt to accommodate staff requirements.

Chisholm staff are advised that their normal pay details,
including  deductions  and  banking  arrangements,  will  be
automatically  transfered  to  the  ISIS  system.  They  should
note, however, that from now on their bank accounts will be
credited at 7 am on the actual pay day (Thursday), not on  .
the preceding Tuesday or Wednesday as has been the case.

TESS variations deadline
Members of the Tertiary Education Superannuation Scheme
(TESS) who wish to vary their death and disablement cover
or their regular voluntary contribution must do so before 31
May.

Unless  a variation  is  requested,  existing deductions will
continue to apply for a further 12 months until 30 June 1991.
(The  minimum  regular  contributions  to  TESS  are  $20  a
fortnight or $40 a month. Contributions must be in multiples
of $5).

Members   are   advised   to   contact   the  Superannuation
Office  on  ext  2053  or  ext  3041  if they wish  to  vary  their
deductions. Late applications will not be accepted.

hibrary subsidises on-hine searches
The Monash library has introduced subsidies for all on-line
computer searches for academic staff and PhD, masters and
honors     students     who      do     not     have      access     to
departmental/faculty funds or research grants.

Searches  will  be  subsidised  at  a  rate  of  50  per  cent
(minimum charge of $12) up to a maximum of $30. Further
information may be obtained from any branch of the library.

The scheme is being conducted over a trial period and will
be reviewed on 31 August.

More on new I.anguages Institute
Further  to  the  announcement  of Mr Joseph  Lo  Bianco's
appointment as director of the new Languages Institute of
Australia  (SOUND  17-90),  the  institute  actually  will  be
based  at  the  Monash  City  Offices,  corner  of  Exhibition
Street and Flinders Lane.

The     institute     is     an     umbrella     organisation    with
responsibility for five language-related research centres, one
of which  is  based  at  Monash  University.  This  centre,  the
Language  and  Society  Centre,  will  be  launched  by  the
Governor of Victoria, Dr Davis Mccaughey, on Thursday 17
May in the Monash University Gallery.

The  centre,  based  in  the  Linguistics  Department  and
directed  by  Professor  Michael  Clyne,  will  conduct  and
disseminate the results of research on Australian language
policy, bilingualism, bilingual language acquisition, language
maintenance and intercultural communication.

Uneaay riders 2
The Bicycle Plan Working Group wishes to invite all bicycle
riders  to  an  information gathering  session  on Tuesday  15
May in the Balcony Room, Union Building, between 1.15 pin
and 2 pin.

Comments   and   suggestions   regarding  bicycle   use   on
campus are  sought by the Working Group to  assist in the
drafting of the Monash University Bicycle Plan.

PhbHc speaking course
The Staff Development Department will present a course on
"Effective Public Speaking" on Wednesday 20 June, between

2 pin and 5 pin.-The course will be conducted by Canberra consultant, Mr

Les  Bohm,  who  will  be  running  workshops  for  the  21st

Australian Universities Administrative Staff Course, to be
held at Monash next month.

Those who wish to attend should contact Ms Di Barker on
ext 4110.

Attention first aiders
Occupational   Health   and   Safety   Branch   reports   that
following a recent emergency on campus it has become clear
that  not   all  first   aiders  are   fLilly  familiar  with  proper
emergency procedures.

It is important that all first aiders familiarise themselves
with  the procedures in Appendix 9  of the  OHS Poficy on
flrst aid.

In particular they should note that it is no longer standard
practice to dial 3333 in the event of a medical emergency.

OHS training corses
The following courses are being offered by the Occupational
Health and Safety Branch:
Fire Safety (FSB/05): 29 May, 5 June, 26 July. Cost $16.
First Aid, Level 1 (FA1/01):  14 June. Cost $50.
First Aid, Level 2 (FA2/03), four-day course: 21, 22, 28, 29
June. Cost $130.

For  further  information  and  applications,  contact  Ms-
Denise Mudie on ext 5006.

Kindergarten yaencies
The Elwyn Morey Centre advises that it has vacancies for
four-year-olds in its 1991 kindergarten program.

For further information, contact the centre on ext 2887.

AV-CC news
The head of the university's Staff Development Department,
Mr  Lionel  Parrott,   has  been   appointed  as  an  AV-CC
representativeontheGraduateCareersCouncilofAustralia.

MrHarrySorensenhassucceededtheHonourableJustice
Peter  Briusden  as  Chancellor  of the  Curtin  University of
Technology, Western Australia.

Wanted: tennis teams
Places   are   still  available   for   teams  in  the  forthcomiri!>+
interdepartmental     tennis     competitioh,     be¢nning    on
Wednesday 23 May between 5 pin and 7 pin.

Those who wish  to  take  part  should  contact  Mr  Lionel
Parrott on ext 4110.

Amual poetry prize
The Monash University Prize for Poetry, established in 1963,
is awarded armually for the best poem by an undergraduate,
provided it is of sufficient merit.•   The  prize is  open  to all  Monash undergraduates  and is

awarded  on  the  recommendation  of the  chairman  of the
department of English. Its value this year is $150.

Entries must be typed,  no more than 150 lines,  and the
original  work   of  the   candidate.   Each   entry  should  be
submitted under a nom de plume, and attached to a sealed
envelope containing the  candidate's name,  nom de plume,
address and student ID number. No more than three entries
may be submitted by the candidate.

Entries should be lodged with the Redstrar by Monday 1
October.



ArlEA Travelling Fellouship
The     Australian     Institute     of     Tertiary     Educational
Administrators   (AITEA)   is   seeking   applications   from
AITEA   members'   interested.  in   taking   up   the  AITEA
Travelling Fellowship for 1990.

Further information is available from Ms Di Barker on ext
4110. Applications  should reach Ms Katherine I.ock, Staff
Development Department, by Friday 22 June.

Election neus
ECOPS Faculty Board
Voting for three vacancies for student representatives on the
Board of the Faculty of Economics and Politics will re-open
on Monday 14 and Tuesday 15 May.

The candidates are Richard Backwell, Suzanne Branton,
Jason Byrne, Catherine Dunlop, Chris Jones, Dean Kennedy,
Eugene Kinnimonth and Mark Schumacher.

Voting will take place at the ECOPS Faculty office, 2nd
floor,  Menzies Building,  from 9  am  to 5 pin. All students
eurolled  for  the  degree  of  Bachelor  of  Economics  are
entitled to vote. (Students who have already voted may not
lodge a further vote as existing votes will stand. The results
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of students enrolled.)

Cfomputer corses
The   following   short   courses   are   being  offered  by  the
Computer Centre, beginning on 25 May:
Introduction to Wordperfect (WIC), 25 May. 2 - 5 pin.
Introduction to Spreadsheets (SSIC), 29, 30 May. 2 - 5 pin.
DOS Advanced (G4B), 29, 30 May. 6.30 - 9.30 pin.

For  further  information  and  registration,   contact  the
Computer Centre on ext 4765.

Scholarships and Fellowships
Mabel Kent scholarships
The  estate  of  the  late  Mabel  Kent  provides  funds  for
scholarships  for  students   studying  medicine  in  Victoria.
Preference is given to those students experiencing financial
hardship.

The funds are administered by the trustees of the estate,
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submitted each year by the Faculty of Medicine.

The   scholarships   are   tenable   for   one   year   and   are
available to both undergraduate and postgraduate students.
Renewal for a second  or subsequent year will be by open
competition with new applicants, and at the discretion of the
Trustees.

The value and number of scholarships available in any one
year   will  depend   on   funds   available   at   the   time.   It   is
envisaged that four  scholarships worth  $5000 each will be
available to students of the Faculty of Medicine in 1990.

Further information  and application forms are  available
from  the  faculty  office. Applications  for  1990  scholarships
should be lodged by Friday 1 June.
Italian Government Scholarships
These scholarships will be  awarded in the fields of Italian
language, Italian literature, science,  music,  art and theatre
and cinema. They are tenable as long-term  (eight months)
or  short-term  (two-three  months),  and  will  be  available
during the 1990-91 academic year.

Benefits   include   800,000   lire    a   month   and   health
insurance. For long-term scholarship holders and those who

can demonstrate that they have been accepted by an Italian
institution, travel benefits will be paid.

Applicants  must  be  Australian  citizens  and  have   an
appropriate background in the proposed field of study.

Further   information   and   application   forms   may   be
obtained from the Secretary, Department of Employment,
Education and Training (Italian Government Scholarships),
PO   Box  9880,   Canberra,  Acr  2601.   Telephone   (062)
2:]6m3/D,tax(orf2);)2:]€m34.

Applicants should ask for eicht sets of application forms
if they intend to apply for both the long-term and short-term
scholarships.

Applications should be lodged by 15 May.

Research grants
Australian Institute Of Jewish Affairs
The  institute  provides  a  grants-in-aid  scheme  to  promote
research into Jewish culture, tradition, history, demography
and education and the contributions of Jewish communities
to Australian society.

Priority areas  include  the  integration  and  absorption of
new   Jewish    immigrants    into    the    Australian    Jewish
community  and/or  into  the  wider  community;  images  of
Au;tralian Jewry; and studies of Jewish communities in the
Pacific and South-East Asian region.

The scheme is intended to support pilot or small projects.
The maximum award is $30cO.

Application forms and guidelines are  available from the
Office for Research. Applications should be lodged with the
office by 25 May.

Tl/iilliam Buckland Foundation
The William Buckland Foundation makes selective grants to
support  programs  and  projects  which  provide  benefits  of
lasting significance to the community, and contribute towards
the enhancement of life by dealing with issues such as access
to health and education services.

Application forms and guidelines are  available from the
Office  for  Research.  Applications  should  be  lodged  with
office by 25 May.

Australian Kldrey Foundation
TheAustralianKidneyFoundationsupportsspecificresearch
in clinical investigation, patient care, epidemiolorical studies
or basic medical sciences concerned with function or disease
of the kidney, urinary tract  and related organs or relevant
problems, such as dialysis and transplantation.

The foundation particularly welcomes projects related to
urological  aspects  of renal  and  urinary  tract  disease  and
projects concerned with the high incidence of kidney disease
in the Aboridnal population.

Application forms  and guidelines  are available from  the
Office for Research. Applications should be lodged with the
office by 1 June.

The Dar.ks Trust
The Trust  supports  research  projects  in  medical-scientific
areas.  Intending applicants  should  submit  brief proposals,
written in non-technical terms, of no more than three pages.

Format application guides  are  available from  the  Office
for Research. Applications should be lodged with the office
by 22 June.



Preference will be given to short-term visits. The grant-
in-aid will cover airfare and living and travel expenses in the
UK.

Application  forms   are   available  from   the  Office   for
Research. Apprications should be lodged with the office by
22 June.

Coning events
7 May           Liprqria_nship seminar -"Program bndgeting in

public libraries", by Ms Paula Carr. Room 403,
Menzies Building. 2.15 pin.

8 M.ay           Lunchtime  Concat  -Japanese  coate":porary
music   presented  by  Jeffrey   Crellin   (oboe).
MusicAuditorium,8thFloor,MenziesBuilding.
1.10 pin.

9 May           J¢pr#csc sem!.#ar  -"Post-modern  research  in
Japanese     music:     Some     methodological
considerations",   by   Dr   Alison   Tokita.   (In
English). Room 903, Menzies Building. 1 pin.
General and Comparative Literature Seminar -
"Mapping the local: Feminism and knowledge",

by  Dr  Philipa  Rothfield,  Deakin  University.
Room 1109, Menzies Building. 3.15 pin.
Genetics and Developmental Biology SeTrinar -
"Expression  of valuable  proteins  in  yeast",  by

Dr Ian Macreadie, CSIRO. Room 662, Biology
Building. 4.15 pin.
Environmental   Science   Forum    -   "V.\c;tor.\a:n
National  Parks  Association's  role  in  nature
conservation", by Mr Doug Humann, director,
VNPA. Religious Centre. 5.15 pin.

10 May         MOJV7CT   Semz.nor    -"Telecommunications:
Increasing efficiency throuch competition", by
Mr  Greg  Cutbush,  ACIL,  Canberra.  Gallery
Theatrette. 9 an.
Southeast Asian  Studies  Seminar  -  "\ndustllal
growth and its impact in Johore, Malaysia", by
Dr Patrick Guiness, Ira Trobe University. Room
515, Menzies Building.  11.15 am.
Botany  and  Zoology  Seminar  -  "Success;ronal
responses of mangrove to recent environmental
changes  in  northern  Australia",  by  Dr  John
Grindrod. S8.  1 pin.
Koorie Research Centre Lecture  - `'PosfrcioutiLct
history  3:   Life  on   Cummeragunga",  by  Ms
Merle Jackomos. R6. 1 pin.
Geography and Environmental Science Seminar
-   "What's   in   a   name?   The   restoration   of
traditional  names  in  the  Grampians  National
Park", by Mr Ian  Clark,  Koori Tourism Unit,
Victorian  Tourism  Commission.  Room  S119,
Menzies Building.  1 pin.

11 May          E#g/I.sfo      S}J#iposi.win      -      "Polymorphous
possibilities? English studies towards 2010", by
Dr   Harold   Love   and   others.   Room   809,
Menzies Building.  1 pin.
Accounting and Finance Seminar - "The pr.id\ng
of   SPI    futures   contracts   with   taxes   and
transaction    costs",    by    Dr    Garry    Twite,
Australian  Graduate  School  of Management.
Room 954, Menzies Building. 2,15 pin.

13 May         14/fcmoo#  Co#cc#  -Sri  Murugesu  Fine  Arts
Club  presents  Cine  Fame  Y.G.  Mahendraa.
Robert Blackwood Hall. 5 pin.

14 May         fw#chfl.mc   Co#cc#   -Ensemble   1   perform
Schubert's "Trout Quintet". Robert Blackwood
Hall.  1.15 pin.

Positions vacant
New positions available, not previously listed in SOUND:

Monach
Academic

Graduate   School   of   Management   -   Professorial   Fellows   in   Health
Economics (3 positions). $65,837 pa. Inquiries: Professor A. Fels, ext
2313. Ref 90A52. 8 June.
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90AI7.  18 May.
Department   of  Physiology  -   Rescarch  Assistant.   $23,414-$27,181  pa.

Inquiries:  Dr S. Hooper, ext 2564.  Ref 90A59.  18 May.
Department   of   Physiology   -   Research   Officer.   $27,953-$31,808   pa.

Inquiries:  Dr R. Harding, ext 2514.  Ref 90A58. 18 May.      .

General and technical

Library  (Biomedical)  -  Librarian.  $26,404-$29,855  pa.  Inquiries:  Mrs  F.
hiker, ext 2633.  Ref 90F11. 18 May.

Department   of   Physiology   -   Technical   Officer.   $22,276-$25,894   pa
(temporary appointment for three years).  Inquiries:  Mr  R  Phillips,
ext 2536.  Ref 90E22.  14 May.

*Advertised in SOUND only.

If you  intend  to apply for a position you should obtain a copy of a full
advertisement  from  Personnel  Services,  Monash  University.  Extension
4039, 4011, 3095. All applications must carry a job reference number.      `~

Crmoh
School of Nursing - Assistant Clinical  Co-Ordinator. $32,197-$36,607 pa.

Inquiries:  Ms M.  O'Shea, 784 4352.  Ref 90/17A.  11  May.

Unless otherwise  noted,  all  inquiries  Should  be  directed  to  the  Human
Resources   Department.   Telephone   573   2362.   A   copy   of   a    full
advertisement is available from Personnel Services, Monash University.

Staff   applying   for   positions   across    institutions    should    note    that
applications will bc treated as for external candidates.

Authorised by the Information Office.
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