
 
  

IN THE FAIR WORK COMMISSION Fair Work Act 2009 (Cth) (“FW Act”) 

Matter number: AG2020/1897 

Employer: Monash University (Employer) 

Application: Section 210 – Application for approval of a variation to 
the Monash University Enterprise Agreement 

(Academic and Professional Staff) 2019 (Agreement) 

Authorised representative: Angelo Yoannidis 

Director, Workplace Relations  

 

Undertaking- Section 212 

For and on behalf of the Employer, I, Angelo Yoannidis: 

1. Declare that I have authority to give this undertaking on behalf of the Employer. 

2. Understand that each undertaking is to be taken to be a term of the Agreement 

3. Give the following undertakings with respect to the Agreement 

a. If a staff member is engaged to work non-rotating night shifts, they will be paid at 

least the amount they would have received if the Higher Education Industry – General 

Staff – Award 2020  (Award) applied. 

b. For staff employed at HEW 1-7 inclusive, if TOIL is agreed in accordance with clause 

79.11, the TOIL will not be forfeited under clause 79.12(d) if not taken within 6 

months and in those circumstances, unless otherwise agreed by the staff member the 

TOIL will be paid out to the staff member in the first full pay period after the six month 

period or on termination of employment (as relevant). 

 

Date signed:  7 July 2020 

For and on behalf of the Employer by: 

[In accordance with s.212 of the FW Act] 

Angelo Yoannidis, Director Workplace Relations  

Signature: 

 

  
 
 
 
 

Note: An incorrect clause cross-reference in the undertaking at 3b. has been corrected above. In that paragraph a cross-

reference to clause 75.10 in the version held on the FWC file, has been corrected in this copy to clause 79.11. 

ANNEXURE B 


