
MONASH LGBTIQA+ STAFF

LEADERSHIP WORKSHOP

Expressions of interest are now open for a program designed to enable

leaders from the queer community to explore what effective leadership looks

like and how lived experiences shape the way we lead.

This bespoke program for staff is
offered because queer
leadership matters. It is proudly
sponsored by the Staff Equity,
Diversity and Inclusion team,
Monash HR and delivered by Dr
Bree Gorman (they/them), a
proud member of the LGBTIQA+
community, and the Managing
Director of Bree Gorman
Consulting. 

In this two-part program,
participants will: 

Define and articulate what
good leadership looks like
through a strengths-based,
values-led lens.

Recognise and analyse the
systemic and personal
barriers that can limit
leadership impact, with
attention to the lived
experience of queer leaders.

Develop a personalised
leadership roadmap to
support growth over the next
year. 

Build supportive peer
connections that foster
belonging, reduce isolation
and enable ongoing mutual
support.

Part 1: Tuesday 9 June, 10.00am
to 1:00pm, Clayton Campus
Part 2: Tuesday 25 Aug, 10.00am
to 11.00am, Online only
Express your interest here
E: staff-equity@monash.edu

DETAILS 

CRICOS Provider Number: Monash University 00008C.

MONASH HR
STAFF EQUITY,
DIVERSITY AND
INCLUSION

Image 1: Dr Bree Gorman, Bree Gorman Consulting

https://www.breegorman.com/
https://www.breegorman.com/
https://forms.gle/1M7X4ztLRExfkRQw7
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