
India is now the top source country for  
the migration program, followed closely  
by the People’s Republic of China. This 
recent growth in migration from non-English 
speaking countries presents challenges  
for social inclusion. Leading barriers to 
successful settlement include language 
proficiency, employment suitability, housing, 
experiences of discrimination, and in extreme 
circumstances, targeted victimisation. 

This research provides an overview of the 
social, cultural and economic characteristics 
of Chinese and Indian migrants and the 
potential barriers to successful settlement  
in Australia for these groups. We draw upon 
academic and government sources, in 
addition to several administrative data  
sets from Australia. Further, we use 
secondary focus group and survey data  
from a large national survey of Australian 
born and overseas born migrants to explore 
the association between these 
characteristics and migrants’ reports of 
belonging, happiness and their level of 
satisfaction with life in Australia.

This project revealed several key findings 
relating to the settlement experiences of 
Chinese and Indian born migrants in 
Australia, resulting in thirteen 
recommendations under four key areas; 

• Managing a multicultural workforce

• English language support

• Gender and labour market integration

• Location and socialization

The project findings on issues surrounding 
social inclusion and the flow-on impact on 
labour force participation were presented  
to key stakeholders to inform discussion 
around how to address key barriers to 
belonging and find practical solutions for  
the target migrant communities. 

 

Although Australia is recognised as a successful multicultural nation, 
not all migrants who come to Australia experience economic and 
social integration – vital elements to their sense of belonging and  
to the social cohesion of the wider community. As the Australian 
economy is reliant on skilled migration and the international student 
market, policy and practice must work towards reducing or eliminating 
settlement barriers.
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