
 
 
 

 

Respect, Now, Always Advisory Committee  

Meeting No. 1/2018 

Thursday, 22nd February at 10.00am 
Sir George Lush Meeting Room 

 

M I N U T E S 

No Item Presenter 
 Apologies: 

 Professor Margaret Gardner 

 Professor David Copolov 

 Professor Sharon Pickering 

 Ms Natasha Abrahams 
 
Absent: 

 President, Monash Parkville Student Association 

 

1. Welcome and acceptance of notes of previous meeting  
Professor Elliott welcomed members and noted that the Chair, Professor Gardner was an apology due to other 
University business. Members accepted the minutes of previous meeting. 
 

Professor 
Sue Elliott 

2. Noting of KPMG Audit of Counselling Services 
Mr. Prpich presented the outcomes of the independent audit of the University’s counselling services. Mr. Prpich noted 
that since January 2015, wait times have significantly decreased within the University’s counselling services. He 
attributed this to the introduction of contractor psychologists to the service. Mr. Prpich also noted that the introduction 
of triage nurses has helped ease the overall pressure on the counselling service, particularly in responding to students 
who present to the University Health Service reception.  
 
As highlighted by the audit, Mr. Prpich identified further work was needed to improve the quality of reporting systems, 
specifically to gain further insight into wait time and service satisfaction data.   
 
Mr. Fisher raised the need to increase student awareness of the University’s comprehensive offering of counselling 
services and mental health programs. He noted that the MSA is conducting a survey to measure the overall level of 
awareness within the student body at Clayton and informed by this, that the MSA would undertake a campaign to 
communicate the results of this survey. Mr. Marks noted that there are multiple communication mechanisms, both 
online and offline to communicate the supports offered by the Counselling and Mental Health service.  
 
Mr. Prpich added that in addition to the inclusion of dedicated SECASA counsellors at the Clayton and Caulfield 
campuses that he is working with Ms. Worth to investigate the possibility of having a CASA counsellor at the Peninsula. 
 
Members accepted all recommendations of the KPMG audit and congratulated Mr. Prpich and Mr. Marks for their work 
in providing counselling services to students.  
 

Mr. Vladimir 
Prpich 

3. Consideration of Terms of Reference and proposed approach associated with independent, expert-led review 
Professor Elliott outlined the Terms of Reference and proposed approach associated with the independent, expert-led 
review of Monash University’s sexual harassment and sexual assault policies and response pathways. Mr. Felix detailed 
that the University would undertake a consolidated approach, responding to both Recommendation Four – a review of 
existing university policies and response pathways in relation to sexual assault and sexual harassment; and 
Recommendation Nine – a review of the factors which contribute to sexual assault and sexual harassment in University 
residential colleges and university residences, in the same process. 
 
Further, it was noted that the review outcomes would be considered by the Respect, Now, Always Advisory Committee 
at a later meeting in the year, and that a public report would also be made available on the Respect, Now, Always 
webpage soon thereafter.  
 
Members queried whether the review of the University’s policies would extend to offshore campuses. Professor Elliott 
clarified that policies as it applies Monash Malaysia would be included, but that the primary focus of the review would 
be isolated to its Australian campuses, given the focus of the AHRC Change the Course Report. Professor Elliott further 
outlined that processes in relation to exchange and abroad students would be examined as part of this review. Ms. 
Connors queried whether policies in relation to staff would also be examined. Mr. Felix clarified that the review will 
commence with students as the primary focus, and that issues in relation to student-staff conduct and graduate 
researchers would form an element of the review, consistent with its Terms of Reference. 
 
Members noted the proposed Terms of Reference and proposed approach associated with the independent review. 

Professor 
Sue Elliott / 
Minto Felix 



4. Consideration and approval of final action plan 
Mr. Prpich thanked members for their feedback in relation to the draft action plan and presented the final version. He 
noted the key inclusion of items from Mannix College and Monash HR in relation to priorities of work for staff. 
 
Members discussed to what extent does the University expect its staff, including adjunct staff and visiting academics to 
participate in the Consent training and the Respectful and Responsible Online module. Members noted that there are a 
variety of compliance related training that staff are already required to undertake as part of their onboarding with the 
University and that the University ought to be efficient in the way it administers additional compliance and training 
requirements. 
 
Mr. Prpich introduced Ms. Marshall, who is the newly appointed Team Manager, Respectful Communities Unit. The 
Respectful Communities Unit has been established by the University for the delivery of primary prevention initiatives, 
including training and campaigns, for the purpose of creating respectful communities. Issues of preventing sexual assault 
and sexual harassment are a principal priority for the Respectful Communities unit. Ms. Marshall outlined that the 
current focus for the team including rolling out the First Responder training for priority student and staff cohorts. Ms. 
Marshall noted that there has been great uptake of these initiatives. 
 
Mr. Fisher noted that there is increased administrative pressure on the MSA to ensure office bearers and student clubs 
undertake the Consent and Respectful and Responsible module training. Mr. Fisher to table these issues and proposed 
solutions at the next Respect, Now, Always Advisory Committee meeting. 
 
Members endorsed the Final Action Plan and suggested that it be the basis by which progress can be measured against 
the University’s action on these issues. 
 
ACTION: Mr. Prpich and Ms. Marshall to present final Action Plan in a progress report format at future meetings for the 
consideration of the Committee 
 

Mr. Vladimir 
Prpich 

5. Other business 
Professor Walker presented the Monash Malaysia RNA Action Plan. Professor Walker noted that though there are 
jurisdictional differences between Malaysia and Australia, that it was nonetheless essential, strategies are in place to 
ensure the Malaysian campus is a safe and respectful environment. Members commended Professor Walker for his 
efforts in developing this plan. 
 

Professor 
Sue Elliott / 
Professor 
Andrew 
Walker 

6. Meeting closure 
 

 

 


