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Staff, students
to get more say
Staff and student represen
tation on Council and its
committees will increase
under amendments to the
1982
Order-in-Council
establishing Chisholm which
were approved by a special
meeting of Council in June.
General staff, students and
the Academic Board will each
be able to elect two members
to Council instead of one and
there will be one new member
under a new category - a
person nominated by the
Dean's Board.
Academic staff membership
of Council will remain at two.
In wider community member
ship, the only change is that the
category of elected graduate
member will be dropped but
the number of co-opted mem
bers will increase by one to
compensate with the member
ship committee being instruc
ted to include one or more
graduates of the Institute when
making recommendations.
The changes will increase the
total number of members of
Council from 22 to 26 with
internal representation 'risi ng
from six to 10; 38.5 percent of
total membership.
The other 16 members of
Council will be external, the 10
co-opted by Council, five
appointed by the Governor-in
Council, and one nominated by
the Minister for Education.
Some of the changes in
membership to increase inter
nal
representation
were
already in train, but the
changes to increase it still
further were recommended to
Council by the Legislation
Committee to move towards
meeting guidelines laid down
by the Minister calling for a
60:40
external:
internal
membership ratio.

the Academic Board came in
for special comment
Academic Staff Representa
tive, Mr Arthur Crook, warned
that if the proposal went
forward with the 12 ex-officio
members, 16 elected and three
co-opted
members
as
suggested, it would be so far in
~reach of th~ Minister's guide
lines that It might well be
rejected by him.
The guidelines call for ex
officio membership of the Board
to represent a maximum of
one-third of total membership.
Mr Tim Haslett, Academic
Staff Representative, strongly
supported Mr Crook, saying
that increasing the number of
elceted members of the Board
could well improve it.
Election could bring to the
Board 'very fine, highly compe
tent people, well respected in
the community', Mr Haslett
said.
After discussion, Council
resolved
to
handle
the
question
by leaving
the
number of co-opted members
open and to conform to the
Ministerial guideline and allow
the Board to elect its chairman.
The proposed amendments
to
the
Order-in-Council
now go to a VPSEC working
party for consideration and
forwarding to the Minister.

Glass artist, Kazuko Eguch' casts a critical eye over a newly fired piece of
work
Japanese designer Kazuko
She says at present there are
Eguchi is here at Chisholm to
very few artists who can use this
study the art of formative glass
particular combination.
making.
Her work involves both hot
Kazuko is working on an
processes (shaping, colouring
unusual combination of proces
and enamelling) and cold (cutting
ses to produce pieces which are
and decorating) in addition to
remarkable both for their size Melbourne, Sydney and Adelaide firing processes to cement
and their grace.
on the glass arts of modern enamelling and painted colour.
Large sheets of glass are gently Japan.
Over the next few weeks she will
shaped and coloured to
She was invited to return and visit colleges and studios in
oec:omle conceptual works of art. further develop her skills at Canberra, Sydney and Adelaide
This is Kazuko's second trip to Chisholm
and
successfully and then return to her small kiln
applied for a grant from the near Chisholm's glass studio to
continue her experiments.
In 1982 she was here for a short Australia-Japan Foundation.
Kazuko returns to Japan at the
time exhibiting at the Interna
The works which Kazuko pro
tional Direction in Glass Art duces combine shaping techni end of November to resume her
exhibition at the National Gal ques such as 'slumping' and 'free work as Chief Designer with an
Osaka glass company.
lery of Victoria and lecturing in blowing'.

Eguchi
glass

Council gives go-ahead for
·
I
·
t e I e - e d Ucat Ion pann I n g

Council has unanimously
endorsed the concept of
tele-education and approved
further development of a
proposal for a .. pilot teleeducation project.
It has asked the Director Mr
Patrick Leary, to report back on
developments by October this
Council also accepted the year.
Minister's proposition that it
T~e endorsement by Council
was desirable to increase the at ItS June meeting came after
proportion of women members it heard reports by the
on Council to ultimately' ach Foundation Dean of Technology
ieve equality of male/female Dr Trevor Pearcey, on hi~
representation,
with
a proposal for tele-education
minimum of 25 percent women and by the Associate Director
members in the first instance.
(Administrative and Educational
It will instruct the Member Services), Dr Graham Trevaskis,
ship Committee to take that on his investigation into teleinto
account
when education in the United States.
The President of Council Dr
recommending members.
During
debate
on
the Clive Coorlan. hailed 'the
changes, f\1r Lionel Ward said decision as 'epoch making'.
Dr Pearcey told Council his
he was concerned about the
size of Council which was 'get proposal was for courses to be
ting to the height of absurdity'. presented partly by teleHe said there was a world education using a videotex
supplemented
by
wide . trend towards trimming system
teleconferencing which students
the size of such bodies.
Concern also was expressed could assess via telephone
about the burden which would from their own homes or local
be placed on external mem ce~tres, and partly on campus
bers
by
accepting
the uSing normal 'chalk and talk'
Minister's guideline which techniques.
Once established, it would
called for the Council member
ship ratios to flow through to allow 'an increase in enrolments
Council committees.
of up to 50 percent on the
The proposed membership of present number while not

requiring significant increases
in the total academic and
physical resources.'

'In addition, it would improve
access to tertiary education to
the remote, underprivileged
and handicapped student,' Dr
Pearcey said.
the
Dr
Pearcey
said
increased
enrolment
was
essential to ensure Australia's
per capita participation rates in
tertiary education did not slip
further, to provide Australia
with the enhanced educational
levels and expertise it needed
in all sectors for national
economic recovery, and to
meet community pressure for
more places with an increasing
number of young people
completing secondary education
to tertiary entrance level.
But he believed no significant
increase in enrolments was
possible
using
traditional
approaches.
Resources in the tertiary
education sector already were
stretched to at or near the limit
public funding per student
deteriorating and he could not
s~e governments cOr."'ing up
With the massive injection of
capital and recurrent funds
needed to provide classrooms
~nd staff to tea~h markedly
Increased student numbers.

wa~

.
He had looked at a number of
approaches and was recommending the tele-education
alternativeusingthetelephone
communications system as the
cheap~st, most reliable, most
acceSSible, most flexible and
most interactive for stud~nts.
Depending on the way
funding was calculated, it
could provide high quality
education to students at
between 50 percent and 70
percent below current costs
per student.
Dr Pearcey said his proposal
was directed towards formal
education funded by the State
and Federal Governments.
But
it also would
be
applicable to privately run fee
collecting education such as
continuing education courses,
corporate short courses, and
so forth.
He emphasised that while
tele-education
approaches
would have applications in the
sort of distance education
currently run by such bodies as
RMIT,
Warrnambool
IAE,
Gippsland IAE, and Deakin
University,
he
was
not
proposing that Chisholm enter
that field.
l:iis tele-educatiorVon-campus
mix was designed basically to
meet a different need - to stretch

the.existing
resources
of the
Institute to meet
the demand
for enrolment in the relatively
sm~1I g~ographical area from
which It currently drew the
majority of its stUdent,s.
~r Pearcey emphasl~ed .that
hiS proposal would not Impinge
onthefreedomofacademicsto
structure and present subject
material in the way they
wished, except that they would
have to make some accom
modation to the technology.
He believed the new medium
of teaching would be a
'stimulating
challenge'
to
academics.
On the student side, Dr
Pearcey said they were likely to
find it easier to adapt to the
tele-education
method
of
teaching than most academics
- having grown up in a world of
video and computing.
He noted, that while teleeducation would reduce time
spent on campus by students,
it would not elimiate the
'definite benefits' of academic
and social interaction on
campus.
Dr Pearcey proposed that
Chisholm establish a pilot tele
educ.abtion project 'as soon as
POSSI Ie'.
It should 'continue for at least
three years to pursue and
provide the answers to a large
number of questions in the
light of practical trials and
experience'.
• More Page 2
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Institute aims
for better
SSAU package
Staffing Committee has
deferred for a further two
months a decision
on
Chisholm participation inthe
SSAU superannuation scheme.
Executive Officer of the
Committee's SSAU Working
Party, Mr Tim Smith, said the
decision was made after
lengthy debate at the meeting
on 25 June, to allow the
Working Party more time to
negotiate an improved benefits
package with the SSAU.
The
Staffing
Committee
decision was made in the wake
of concern expressed at four
ASACIVCSA membership forums
on 11 and 12 June, about
SSAU scheme provisions for
retirement, ill-health and death
of staff.
The forums endorsed the
view that these benefits were
inadequate for significant·
categories of pensioners, and
that until the scheme provided
adequate income security for
staff who retire on grounds of
age, or ill-health, and adequate
protection for dependents in
the event of a staff member's
death, the Institute should
joining
the
refrain
from
scheme.
The ASACIVCSA view sub
sequently put to the Staffing
Committee meeting was that
• The two staff associations
at Chisholm had voted over
whelmingly against Chisholm
joining the SSAU on the
grounds that its terminal
benefits were inadequate.
• The recommendations of
the Committee's Working Party
should not at this stage be
endorsed for transmission to
the Institute Council.
• The Committee should
request the Working Party to
seek further negotiations with
SSAU in an effort to redesign a
superannuation package, with
improved terminal benefits
with age 60 retirement after 30
years service being the norm.
Mr Richard Whyte, the staff
elected representative on the
Staffing Committee, took up
the adequacy of pensions
question at the meeting.
Highlighting
ASACIVCS/\s
concern, he pointed out that,
under proposed SSAU provisions,
at age 60 after30 years service
paying seven percent of salary
to the SSAU, a Chisholm
married employee with a ·
dependent spouse earning
$35,000 per annum would
receive only 1.5 times net the
current combined married old
aged pen ion (CMOAP) of $314
a fortnight
.
Similarly, all pensionable
salaries at aged 60 of less than
$35,000 a year would receive
less than 1.5 times net the
CMOAP.
'ASACIVCSA betieve that all
net pensions below 1.5 times
the CMOAP to be both

inadequate for maintaining a
former employee's standard of
living, and inappropriate to the
30 years payment of seven
percent of salary,' Mr Whyte
said.
He added that' at age65 there
is some improvement, since
only those pensionable salaries
at or below $27,000 a year fail
the 1.5 ratio test
'However, and of equal
concern to ASACIVCSA, is the
fact that at age 65 all
pensionable salaries of a
married employee with a
dependent spouse, from and
below$37,500 per annum, are
eligible to receive a "top up"
from the old age pension
ranging from $4 per fortnight at
$37,500 to $174 per fortnight
at $20,000 per year.
'The SSAU has no control, of
course, over movements in the
old age pension.'
Mr Whyte said the ASACIVCSA
view was a simple one: 'If the
SSAU pensions are inadequate
then the whole scheme is
inadequate.'
Mr Smith said although
agreeing
to
the
further
negotiations,
the
Staffing
Committee had expressed
concern that any protracted
dealy could
disadvantage
existing staff.
'If existing staff wishing to join
SSAU are to take advantage of
the favourable transitional
provIsions
available,
then
Chisholm must decide to join
SSAU before 1 January 1986,'
he said
Institute Council member,
and Convenor of the Working
Party, Mr Jack Campbell
agreed.

Pearcey Centre short courses
in computing continue to be
an Institute success story in
1985.
Executive Director of the
Centre, Mr Doug Burns, says
already this year around 700
students have taken part in a
range of short course activities.
The popular micro-computer
courses were booked solid for
24 days during September 1,
generating an average daily
gross income of about $1000,
says Mr Burns.
This yea~ the Centre's micro
computer laboratory has been
equipped
with
12
fully
networked IBM PC's, and in the
seminar room an instructor's
computer has been connected
to two new high resolution
colour monitors.
Ifs high quality facilities such
as these, together with the
Centre's reputation as a leader
in computer education, consul
tancy and research that form
the basis of the Centre's
success.
Night courses on Computer
Technology, Information Systems
and Software Developments
are run throughout the year, in
addition to a range of five day
courses specifically tailored for
individual business organ
isations
and
government
departments. The Centre is
new
continually
offering
courses in response to public
demand.
An innovation this year has
been certificates of achieve
ment involving assessment in
courses and participants who
accumulate more than 180
hours of will be eligible to
receive
a
Certificate
of
Computing awarded in con
junction with the Faculty of
Technology.

Chisholm Concepts
Level 2, A Block
Caulfield.

.r~,,~~~~~~,,~~~~~~~~~~~~~~~.

He says although the Centre
does
not
advertise
its
consultancy services, there is
little need to seek it out
'Often businesses just ring up
and say, "we think we need to
buy a computer", and our role

Centre rides
wave of
success

John Symington, a Lecturer with the Division of Information
Technology, offers some advice to one ofthe students taking part in the
Pearcey Centre'sfive day Information Modelling coursefor Telecom
sttV] last week
as consultants starts from
The Centre is closely involved
there.'
in
conjunction
with
the
Mr Burns says another area of Division, in a joint project with
increasing importance to the accounting firm, Arthur Anderson
Centre is research, carried out and Compnay, in the develop
the
Division
of ment of knowledge-based
through
Information Technology's new expert system for a major
Expert Systems Laboratory.
Australian bank

Industry development
is McPhee's aim

Chisholm industrial relations
specialist, Mrs Joan McPhee,
has been appointed research
Speaking after the meeting, adviser to the Metal Trades
Mr Campbell said Councirs Industry Association (MTIA).
priority must be to protect the
Her work will focus specific
best interests of staff and to ally on research activities arising
maximise the superannuation from the Metals and Engine
options for existing staff.
ering Industry Development
'It is essential that the Staffing Committee (MEIDC), established
Committee and Council resolve by the State Govenment 18
the matter once and for all in . months ago to examine and
respond to problems faCing the
August,' he said.
Staff associations will be metals and engineering industry.
asked to join in the Working
Mrs McPhee, a Senior Lecturer
PartYs forthcoming negotiations in Economics and Industrial Rela
tions with David Syme Business
with SSAU.
School's Department of Banking
and Finance, sees her appoint
ment as an exciting opportunity
to
strengthen
relationships
between Chisholm, industry
and government.
Chisholm Associate Director,
The MEIDC, which developed
Mr Gerry Maynard, has been from an MTIA initiative, provides
awarded an honorary life a forum for cooperation and
membership of the Victorian positive interaction between
Division of the Australian industry, four key State Govern
Institute of Systems Analysts. ment departments and the
The award was made in metals unions.
recognition of Mr Maynarcfs
Since its establishment, the
major contribution to the AISA, MEl DC has focused on a range
including generation of income of issues aimed at promoting
via the Division's Education the growth of the industry.
portfolio, and as president
These have included projects
during 1981 - 1983.
such as the Industrial Supplies
Office, specific sector studies,
raising industry awareness of
Original works handcrafted by Chisholm students govemment assistance programs,
and staff.
incentives, govemment purcha
sing policies and overseeing
Open weekdays between 11.30am and 2.30pm
the Victorian Government-spon
sored 'Just-In-Time' (JIT) pilot
(Closed during the Semester break, but orders can be
project.
left with the School of Art and Design).

Maynard
honoured

Mr Burns says the Centre is
also actively pursuing a role as
consultant to a range of
business and industry.

background in consultancy
and seminar organisation.

Last year she directed a
series of four highly successful
seminars examining the implic
ations of new and emerging
Federal and State legislation
.affecting industrial relations in
the private and public sectors,
covering Freedom of Informa
tion, Occupational Health and
Safety and Equal Employment
Opportunity for women and for
people with disabilities.
'Implementing an Occupational
Health and Safety Program
with Worker Participation' is
Mrs McPhee
the theme of a further seminar
to be organised jointly by the
She has worked at Australian MTIA and Chisholm later this
Paper Manufacturers Ltd, in year.
retailing, and for a short time,
with the Corporate Industrial
Mrs McPhee's new position
Relations Division Of Myer.
with the MTiA is on a 1 2 months
In addition to a number of secondment basis, funded by a
overseas study tours, Mrs grant from the Ministry of
McPhee also has a strong Employment and Industrial Affairs.

From Page 1 • Tele-Education
He suggested that the hard,
factual subjects like the
technologies might be best
taught using tele-education
but the pilot scheme should not
necessarily be confined to
them.
Dr Trevaskis told the meeting
he was in sympathy with Dr
Pearcey's proposals.

During a recent visit to the
United States, he had looked at
two tele-education systems,
The JIT approach to manufactur
the National University, developed
ing is aimed at achieving the to meet the needs of mature
production of high quality age students wishing to study
goods as they are needed, ·
part-time and the other, Tele
eliminating much of the waste learning Inc.,
to provide
and expense which arises from undergraduate
and
other
holdi ng high levels of inventories. study.
Mrs McPhee will bring more
The experience in the USA
than just an academic orientation
was that educational standards
to the jon

could be maintained using tele
education techniques - while
there was considerable initial
resistance to the introduction
of tele-education, the National
University now had been
accredited after scrutiny by
such pee~s as the UniverSity of
California (Berkeley) . .
Dr Trevaskis recommended
that before commencing a pilot
project, there should be more
consideration of exactly what it
was desired to achieve.
H~ call~d for .8 Chief Project
Officer to be appointed by
secondment or by contract to
present a detailed pilot project
plan to the Director by
November this year and that
the pilot project be ready for
implementation by September
1986.
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'Judgement day'
looms for
stock excl:tanges

Engineering technician. Carl Bakes, puts the TETC's newly developed
timber grading machine through its paces.

Minister urges .ndustry
support for new Centre
Chisholm's Timber Eng
ineering Technology is an
example of the Institute's
willingness to take on the
important task of forming
links between technologists
and Industry, according to
the
State
Minister for
Conservation, Forest and
Lands, Ms Joan Kirner.
Speaking at the launching of
the new Centre at Caulfield
campus, Ms Kirner said such
links, would promote the devel
opment and particularly the
application of technology, were
very important to the nation.
She praised Chisholm for its
'out fronf development of
Centres for research and deve
lopment in a variety of areas
from robotics to water science.

report on the industry which
would be the basis for consulta
tion aimed at establishing a
longterm, planned approach to
the exploitation of timber and
stabilisation of the industry.

missing in Australian industry
generally for many decades,'
Mr Ward said.

She believed a State Govern
ment strategy for the industry
would be in place by the end of
the year.
.

Mr Ward said the Institute's
$13-million Technology Tower,
soon to be built at Caulfield,
would promote further contact
between industry and the
Institute's research and develop
ment services.

Ms Kirner urged the timber
industry to support the new
Centre at Chisholm -- the
Centre had much to contribute
but it could be successful only
through the co-operation of the
government, the industry and
th e Institute.

He hoped others would follow
the timber industry's example.

The
Centre's
Executive
Director, Dr Bob Milner, said
the new Centre would place
Chisholm in the vanguard of
educational activity in timber
engineering structures.

The Vice-President of Chisholm
Council, Mr Lionel Ward, told , Timber structures had an
the gathering of industry and important future; using new
Institute representatives at the techniques timber had the
A feature of the Timber lauch that Chisholm was potential to be more economical
Engineering Technology Cent
striving to establish a much than steel or concrete in many
re, a jOint venture by the
closer working relationship structural applications, he said
Institute and the Timber
with
industry
and
the said.
Promotion Council, Victoria,
community.
was that it would bring a multi
The new Centre is receiving
There were two reasons for industry sponsorship to the
disciplinary approach to timber
this.
technology, Ms Kirner said'.
tune of $120,000 over the next
The first was that the institute three years, with an extra
The importance of this could
was delighted to play a role $40,000 per year expected to
be seen already in techniques
developing
scientific
and be generated by the Centre
developed at Chisholm to the
technological knowledge and through research projects.
aid of the timber industry.
transferring it to the community.
One current project is the
The Centre has three impor
The second was the reality of development of a low cost
tant aims, the Minister said.
government funding restraints 'proof grading machine' designed
They were:
over several years which for use by small sawmills to
eTo promote knowledge lead
meant the Institute had to go accurately grade sawn timber.
ing to a better informed indus
out and win funds from other
Dr Milner says the prototype,
try.
sources.
built at Chisholm, is now ready
eTo increase the quality
The new Centre, like other for practical testing.
testing services available to
Chisholm Centres for research
the industry so that timber
The Centre is also continuing
and development, would serve
would be more acceptable as a
both these aims by bringing in research into innovative house
construction material.
funds and providing the indus roof frame designs for the
e To research and develop new try and the community with Timber Promotion Council.
and more efficient use of access to knowledge in the
The designs enable home
timber which was a relatively area
builders to construct large
scarce resource.
Mr Ward praised the timber open rooms without having to
industry for supporting the use huge timber beams or pre
Ms Kirner said the Centre was
Centre.
fabricated trusses.
being launched 'in what should
be days of considerable
'The industry now is making a
Dr Milner says the Centre is
for the timber . commitment to the whole also providing assistance to a
optimism
industry.'
process of technology transfer range of companies in testing
She would soon receive a - something which has been and development of products.

Stock
exchanges
are
facing a 'technological Judge
ment day', according to Mr
Hasan Erdonmez, Chairman
of David Syme Business
Schoool's Department of
Banking Finance.
Mr Erdonmez delivered that
message at a recent conference
on
trans-Tasman
financial
innovations in Wellington, New
Zealand.
One of two Australian represen
tatives at the conference, Mr
Erdonmez presented an over
view of the changes taking place
in the Australian securities mar
kets.
The impact of new computer
and communications techno-
logy on the world of finance
was a major focus of his paper.
Mr Erdonmez told the confe
rence the traditional form of
stock exchanges would soon
be a thing of the past.
'Screen trading is almost upon
us, he said.
'Although the Stock Exchanges
are still contemplating the issue,
the market has already moved
on to it.
'Indeed, once the decisions
(by the Stock Exchanges) are
made to go ahead, the
establishment of the market
would take a matter of weeks
rather than months.
'What we are moving towards
in Australia is a single national
and international market for
securities which will not exist

·1nternatlonaI accou nti ng
firm, Arthur Andersen and
Company, and Chisholm
computer
experts
have
joined forces in developing
Australia's first major expert
knowledge system in the
banking industry.
Designed specifically for a
major Australian bank, the
system
will
reflect
the
revolutionary trends in computer
technology
already
being
. applied overseas - develop
ment of 'thinking' ~omputers.
The project will ir.volve a
pooling of Arthur Andel'sen's
extensive resources, includh1g
the most advanced equipment
available for the task, and the
computing expertise of the
Division of Information Tech
nology, and its consultancy
arm, the Pearcey Centre for
Computing.
Together they will devise a
prototype
knowledge-based
expert system tailored to assist
the bank in maintaining a major
transaction processing system
The expert system will gather
the knowledge of the bank's
personnel with knowledge of
the bank's system and make
that knowledge available to
other bank personnel to enable
them to assess and rectify any
problems that may occur.
At present, says one of the
Chisholm researchers, Mr Noel
Craske,
a
Lecturer
in
Information Technology, if
·s omething goes wrong with the
bank's system, only a handful
of people know how to fix it.
But what happens when the
experts are not available?
The new expert system will be
progammed to think like the
experts.
It will assit in finding the
cause of the problem and
advise maintenance personnel
how to go about solving it.
Thafs the key to expert
systems, says Mr Craske.
To date standard computer
systems have done little more
than store basic information.

in any physical sense but will
be manifested purely in the
exchange of on-screen informa
tion.
Mr Erdonmez referred to the
screen trading arrangements
already existing between five
major Australian brokers and
Boston investment house,
Battery March.
When each morning at 8am
Battery March buying orders
become available, the Austra
lian brokers, keyed into the
Battery computer line by tele
phone, compete for access.
The first broker in wins an
exclusive hour in which to buy
stock for Battery.
Mr Erdonmez said under this
system up to $7.8 million has
traded daily...all at the touch of
a button.
'The growing conviction is
that there very soon w!1I be a
national market in stocks and
shares which wiH be conduc
ted in the Electronic market
place by brokers authorised
and regulated by the National
Companies and Securities
Commision.
'The present form of Stock
Exchanges is required only
because of the traditional
needs of communication and
documentation used.
'Electronic technology has
already made these easily
replaceable', he said.

Banking
onan
expert
system·
Expert systems not only store
knowledge, they draw con
clusions in the same way as a
medical diagnosis is made.
,Arthu r Andersen bel ieve a big
field of growth in computer
technology will be in this area,'
says Mr J~~k Greig, Head of
the Division ;Jf Information
Technology.
'We,
as
the
foremost
computing group in fhe country
agree'.
When
Arthur
Andersen
approached Chisholm about
the bank project, computer
experts here jumped at the
chance of a joint venture.
According to Mr Greig,
'there's an extreme lack of
expertise in this area in
Australia, yet ifs THE growth
area of the future.'
He says the potential of
expert systems is 'almost
infinite', and he predicts
developments in the area will
be 'as big as any computing
development to date.'
The joint research anci
development venture is the first
such major project involving
the Division's new Expert
Systems Laboratory, established
late last year as a special
. interest research group.
The bank project involves Mr
Craske, Mr Graeme Shanks, a
Senior Lecturer in Information
Technology, and Arthur Andersen
personnel, led by Mr Stewart
Niemann.
The Pearcey Centre is being
represented by its Executive
Director, Mr Doug Burns.
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In-house training

Awards,
grants

The General Staff Develop
ment Committee is planning
for the first time to sponsor a
series of in-house training
courses for administrative
staff during Semester 2.
Committee secretary, Mr Eric
Formby, says departments
throughout the Institute were
asked to submit Ideas for cou
rses, and as a result the follo
wing will be offered:
• Introduction to Micro-Corn
puters - designed for managers,
users and others who have
either recently purchased
micros or intend doing so.
• Introduction to Word
Processing - for typists!
secretaries. This course would
be useful to departments wish
ing to have 'back up' exper
tise available among staff.
.1 nformation Engineering/
Systems Implementation with
Data Base 3 - for computer
personnel or managers who
need to create their own
computer systems. No prior

TRAVELLING
SCHOLARSHIP
#I

The English Speaking Union
(Victorian Branch) is offering
its annual Travelling Scholar
ship, valued at $1000. The
award is non-academic, and
open to all members of the
community within the prescribed
and travel limits.

STUDY
IN JAPAN
The Japanese Government
is offering a limited number of
undergraduate and research
scholarships to Australians for
.:ltudy at Japanese universities.
Closing date: 9 August, 1985.

TEACH IN
FRANCE
The French Government is
offering a number of awards to
young Australian teachers of
French, or final year students
who intend teaching French in
future, who wish to take up
poSitions as assistants in
French high schools for eight
months from October 1986.
Closing date: 27 September,
1985.

APEX
FOUNDATION
The Apex Foundation for
Research into Mental Retarda
. tion is inviting applications
from individuals or research
teams for grants in support of
research projects related to
the causes, diagnosis, preven
tion or treatment of mental
retardation and allied condi
tions.
Applications close July 31.
The Foundation is also offer
ing two studentships to under
graduate students in 1986.
,.

• For more information!
application forms, contact
the office of the Develop
ment Director, Dr Bill Briggs,
A1.12 (Caulfield) or telephone
ext. 2111.

WHAT'S ON
FESTIVAL OF SCIENCE
Dr De Fossard checks on one of the tissue culture samples with a
participant at the recent workshop.
A leading exponent of
micro-propogation
(plant
cloning) was at Chisholm
Frankston recently to conduct
a
week-long
workshop
organised by the Division of
Continuing Education.
It was the first workshop led
by Dr Ron De Fossard outside
his base at Armidale, NSW.
Workshop participants, including
botanists and nurserymen,
were
given
first
h~lnd
experience of the techniques
involved in micro-propogation,
and an introduction to the
approach and methods developed
by the tissue culture research
group at the University of New
England, where Dr De Fossard
worked from 1964 - 1979.
Micro-propogation is the
latest method of cloning plants
using a culture medium.

PRIME CLASS

COURSE

Tuesday, 9 July
GRAFTALK

Wednesday. 10 July
or Thuractay, 11 July
INTRODUCTION TO
MICROCOMPUTER
SPREADSHEETING
Friday, 12 July
lNTROOUCTION TO

t.

PRtMOS
Monday, 15 July
and Tuesday,
July
VIDEO PORTAPAK

TRAINING
Friday, 19 July
LECTURING AND
l'UTOAtNQ FOR
FULl".TIME STAFF
Wedneaday,17 July
LECTURING AND
TUTORtHG lOR
PART-TIME STAFF
Thursday, 18 July

Cloning
secrets
revealed
Dr De Fossard says the
method is becoming increasingly
popular because of the volume
of plants which can be
produced from just one bud(up
to one million in 12 rT)onths).
The technique has other
advantages too, such as rapid
cloning multiplication of valuable
selections of plants, mult~
plication of varieties which are
hard to propogate, and all year
around propogation.
In addition, tissue culture
propogation techniques are
used to eradicate viruses from
infected plants.

BRIEFLY
Marketing
luncheon

REGISTRATION
Monday, 8 July
14MM PROJECTIONIST

knowledge is assumed.
.Touch Typing - for anyone
expected to use keyboards
for entry and checking of
administrative data, or for
former typists requiring a
refresher course.
Further details of all courses
are available from Staff Branch;
from Ken Greenhil~ David Syme
Business School, forthe touch
typing course; and from Doug
Burns, Pearcey Centre, for
the remaining courses.
Applications for all courses
should be made through Mr
Formby, Staff Branch, on a
General Staff Development
Application form.
Details of dates and times
will be available after applic
ations have been received.
Mr
Formby
says
the
Committee proposes to run
in-house training courses for
general staff on a regular
baSis, and suggestions for
other
courses
will
be
welcomed by the Committee.

'Making The Business Fire'
was the theme of an address
to the Department of Market
ing's recent Seventh Annual
Luncheon by Mr Ron Torrance,
M
.
0'
anagmg .rector of Melbourne David Jones.
Mr Torrance is the David
Syme Business Schoofs 1985
Vis!ting Retail Executive.
HIS address to the luncheon
~n 5 June foc~sed on the
Importance of getting the basics
right in business and motivating
people throughout the organis
ation.
Over 80 senior executives
attended, including retailers
participating in the Marketing
Department's unique Retail
Executive Development Program.
Now in its second year, the
program involves
24 week
short course for experienced
managers from both large and
small organisations, aimed at
developing management skills
and preparing for advancement

a

Goodbye,
farewell
Lecturer in Communication
Studies, Mr Rod McMillan,
has resigned after15 years at
the Institute.

The 1985 ANZAAS Congress,
'The Festival Of Science', is
being held at Monash Univer
sity from 26 - 30 August.
The Congress will involve 130
formal sessions at Monash,
and a Community Science and
Technology Program at a
further 150 off-campus venues.
A highlight of the Festival will
be a one day program at the
Victorian Arts Centre to
promote scientific exchange
between ASEAN and Austra
lasian countries.
Registration cost is $64.
For more information, contact
Mr Murray Muspratt, a member
of the ANZAAS Victorian Div
ision, ext 2170 (Caulfield), or
write toANZAAS, GPO Box873
Sydney, NSW, 2001.

national photographic com pet
ition organised by the Royal
Australian Chemical Institute.
Prizes are worth up to$250 in
the senior category (18 years
and over), and up to $100 in the
junior section.
Colour or black and white
pri nts measu ring at least 175 x
128 mm may be submitted.
Entries close Friday, 2
August
For more information, contact
the RACI Photographic Com
petition, School of Mathema
tical and Physical Sciences,
Murdoch UniverSity, Western
Australia, 6150.

LINCOLN OPEN DAY

Lincoln Institute of Health
Sciences is holding an open
day on Sunday 7 July, 11 am 
4pm, at 625 Swanston Street,
CHEMISTRY IN FOCUS Carlton, and at the School of
'Chemistry Its Beauty And/Or Nursing, 2 Slater Street,
significance' is the theme of a Melbourne.

Classifieds

I

HOUSING

CORDLESS TELEPHONE
'Walkabout MK1' & base
station. Good range, excellent
condition. Telecom permit
$200 ono. Contact Eileen 
Switchboard, Chisholm Caulfield
Dial 9.

A BOSTON academic on
sabbatical
leave
at
the
University of Melbourne for six
months starting 1 February
1986,
is
interested
in
A farewell luncheon has been exchanging houses with any
PUBLIC NOT1CE
organised on Friday, 19 July at staff member planning on
Nominations are invited for
1 pm in the dining room of the visiting Boston for that period. academic and general staff
Rent
is
$US1500
per
month,
Staff Club, Caulfield.
representatives on the new
plus expenses,
Committee
of
Contact the Public Relations Community
Contact Margaret Scott at
Caulfield 2246 or David Kerr at Office, C1 .08 (ext. 2311) for Chisholm (see Gazette story,
20 June).
Frankston 155 to confirm more information.
Committee membership will
attendance.
FOR SALE
include, inter alia:
A farewell function has also
One
Academic
Staff
DATSUN 120Y Sedan, 1978.
been organised for Premises Excellent condition Low kms, Member, elected from and by
~ Branch carpenter, Mr Bruce
the full time academic staft,
$3,500. Ring Joan x 2028.
Docking.
DOUBLE BED base and · - One General Staff Member,
He is retiring on 12 July after mattress. As new. Low kms. elected ' from and by the full
time general staff.
$100. Ring Joan x 2028.
12 years at the Institute.
Nominations must be made
Anyone interested in attending
The Educational Develop on
the
prescribed form,
the
Staff
Club
the function, at
ment Unit has the following available from the Office of the
on Friday 12 July, 4pm, should camera equipment for sale:
Deputy Returning Officer, 4
contact Julie Taylor, Caulfield
MAMIYA 645J CAMERA SIN Queens Avenue, Caulfield, or
2133.
J109524.
from the office of the Campus
MAMIYASEKOR C2.8/80mm Manager, Frankston. Nomin
LENS SIN 113430.
ations must be proposed and
MAMIYASEKORC2.8/55mm seconded by those eligible to
LENS SIN 39474.
vote in the relevant category of
MAMIYA SEKOR C4/150mm staff.
LENS SIN 102737.
Nominations must be received
MAMIYA CDS EYE LEVEL at the office of the Deputy
The next issue of the PRISM
Returning Officer no later than
GAZETTE will be published
HAND GRIP
5
pm on Friday, 12 July, 1985.
on Thursday, 18 July. Copy
All equipment is in good
deadline is Wednesday 10 condition. $800 ONO the lot. P.K. Rodan,
July. Contact the Public Will not separate. Contact Deputy Returning Officer
Relations
Office,
C1 .08 Byron Nichols, Caulfield, 2084
Classifieds in the Gazette are
free. Send your advertisements
(Caulfield), or telephone the for inspection.
Publications Officer, Sue
Offers in writing to J. to the Public Relations Office,
C1.08, Caulfield campus.
Couttie, ext. 2311.
Greenwood, Supply.
Mr McMillan will take up the
pOSition
of
Development
Manager with St Leonards
College, Brighton.

GAZETTE
DEADLINE
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