
Respect, Now, Always Advisory Committee 

Meeting No. 2/2018 

Monday, 11th June at 11.30am 
Sir George Lush Meeting Room 

M I N U T E S 

No Item Presenter 
Apologies: 

 Professor Margaret Gardner

 Professor Sharon Pickering

 Mr. Sean Brito-Babapulle

 Ms. Emily Spencer

Absent: 

 President, Monash Parkville Student Association

Observer: 

 Ms. Janet White

1. Welcome and acceptance of notes of previous meeting  
Professor Elliott welcomed members and noted that the Chair, Professor Gardner was an apology. Members 
accepted the minutes of previous meeting. 

Professor Sue Elliott 

2. Update on Independent, expert-led review 
Mr. Felix noted that since members of the Respect, Now, Always Advisory Committee endorsed the Terms of 
Reference at Meeting 1/2018, the University engaged its Strategic Procurement services to seek submissions for an 
independent reviewer. Seven applications were received, which have been shortlisted to four for presentations and 
consideration by a selection panel. 

It is anticipated that the independent reviewer will be appointed by the University within the next week or so, and 
they will commence work immediately thereafter. Members were advised that the review is expected to be 
completed over a two month period concluding in early August, at which point, the report will be tabled for the 
consideration of the Respect, Now, Always Advisory Committee. A final version of the report will also be made 
publicly available soon thereafter on the Respect, Now, Always webpage.   

Mr. Minto Felix 

3. Endorsement of guidelines for the University’s response to allegations of a sexual offence 
Mr. Prpich presented the Guidelines for the University’s response to allegations of a sexual offence. He noted that 
this undertaking was a collaborative exercise between the Campus Community Division and the Office of General 
Counsel, with the support of the South Eastern Centre Against Sexual Assault (SECASA). Mr. Prpich noted that these 
guidelines were endorsed by SECASA as best practice protocols in responding to allegations of a sexual offence. 

Professor Gillespie noted the document contained some minimal errors in punctuation and grammar and some of 
the position titles needed updating, which Mr. Prpich took on notice as requiring further work. Professor Walker 
noted that though these Guidelines apply to the Australian context, that he was undertaking similar work for the 
Malaysian campus and that he will table similar guidelines at a future meeting. 

Members congratulated Mr. Prpich for his leadership with this initiative and also acknowledged the important 
contributions of Ms. Anderson and Ms. Worth in producing these guidelines. Members endorsed the guidelines. 

Mr. Vladimir Prpich 

4. Discussion of Respect, Now, Always action plan, including update on progress made from Meeting 1/2018 
Mr. Prpich noted that since Meeting 1/2018, significant progress has been achieved in relation to the Respect, Now, 
Always action plan. Key items for the Committee’s attention include: 

- Education programs and communications (Recommendation #2) – the Respectful Communities unit in 
conjunction with the Ancora Imparo Leadership Program will host a Respect, Now, Always Day across the 
Caulfield, Clayton and Peninsula campuses in Week 2 of Semester 2; updating the Consent Video to include 
questions to ensure viewers understood its content; the Monash Graduate Research Office have updated 
and enhanced their Induction Module to specifically address RNA key messages (with the content reviewed 
by Workplace Relations).

- Campaigns and initiatives to promote support services and reporting processes (Recommendation #3) –
RNA Support App is now native in that it is available for download in addition to being viewable online 
through the Safer Community website.

- Independent, expert-led review of existing university policies and response pathways (Recommendation 
#4) – process underway as previously reported.

Mr. Vladimir Prpich 
/ Ms. Fiona 
Marshall 



- Disclosure training for staff and student representatives (Recommendation #5) – in addition to the groups 
identified as requiring training and as having completed it, Professor Elliott noted that it would be valuable 
to include the Gukwonderuk Indigenous unit located within the Faculty of Medicine, Nursing and Health 
Sciences. 

- Disclosure reports (Recommendation #6) – process in place, the Vice-Chancellor to receive de-identified 
summative data at six month intervals. 

- Audit of counselling services (Recommendation #7) – completed and recommendations being 
implemented. 

- Commitment to participating in future prevalence surveys by an independent body (Recommendation #8) 
– the University remains committed to this endeavour. 

- Independent, expert-led review of factors which contribute to sexual harassment and sexual assault in 
university residences and colleges (Recommendation #9) – already tabled. 

 
Mr. Prpich invited Ms. Marshall to report on the Enhanced Assess, Acknowledge, Act (EAAA) Sexual Assault 
Resistance Education Program, to be delivered to first-year undergraduate female students. Ms. Marshall noted that 
this initiative is the only program available to be evaluated in a clinical trial and shown to significantly reduce the 
incidence of rape and other forms of sexual assault for at least one year. She noted that it will be one of many 
interventions working to facilitate behaviour change across the student body. 
 
Members discussed whether the training (or a similar intervention) could be delivered for men, and also tailored for 
the LGBTI community. Ms. Marshall clarified that similar interventions with as rigorous an evidence basis do not yet 
exist for males and other community groups, but she is actively scoping for those initiatives.  
 
Ms. Abrahams noted that the Respectful and Responsible online module could be further tailored to meet needs of 
HDR students with specific content. Ms. Marshall responded that development was already underway and that the 
MPA would be consulted on the creation of this resource. 
 
ACTION: Ms. Marshall and Ms. Abrahams to meet in relation to specific training content required for HDR students. 
 

5. Update on the Respectful Communities & MSA Student Leader training 
Mr. Fisher presented the context and the proposed learning outcomes for the MSA Student Leader initiative. He 
described that this resource was being introduced to specifically support Clubs and Society Presidents, to recognise 
and respond to inappropriate behaviours of sexual harassment and assault. Members commended the work of Mr. 
Fisher and Ms. Marshall in delivering this important training to student leaders. Ms. Marshall also highlighted the 
Bystander training that is to being currently developed and to be piloted for Semester 2, 2018. 
 
Members discussed the range of face-to-face training that has been developed in the past 12 months for the 
students and commented on the need for a consolidated approach to evaluating these programs. Further, it was 
noted that it would be important to clearly communicate the range of training available for students. Ms. Marshall 
noted that much of this work was already underway or would be addressed by the previously discussed independent 
review. Ms. Marshall also noted that another priority is the ongoing efforts to continue improving student 
participation in initiatives such as the Respect, Now, Always campaign, the RNA Day and more. 
 

Mr. Michael Fisher / 
Ms. Fiona Marshall 

6. Update on Universities Australia’s 10 Point Action Plan 
Ms. Marshall provided an update on the progress made by Universities Australia against their 10 Point Action Plan. 
She noted that a number of items were still in consultation mode or without a delivery date attached. She also 
highlighted that Monash was engaged in collaborative discussions with other peers, in making available training 
resources and guidelines. Members requested a progress update at Meeting 3/2018. 
 
ACTION: Ms. Marshall to provide a progress update on the Universities Australia 10 Point Action Plan for Meeting 
3/2018. 
 

Ms. Fiona Marshall 

7. Other business 
Mandatory training – Professor Elliott introduced the joint submission made by the Monash student organisations to 
the Vice-Chancellor proposing that the University consider compulsorily requiring all students to complete the 
Respectful and Responsible online module and the Consent video. Mr. Fisher noted that the two main drivers for this 
proposal, was the potential impact it could have in shaping positive cultures within the student cohort and ensuring 
all students have a baseline level of understanding of appropriate behaviours in the University environment. 
 
Members discussed the merits and disadvantages of this proposal, including the administrative burden associated 
with making these tasks compulsory, possible impediments to academic progress, and sanctions for students who do 
not comply with the requirement. Members discussed the need for a combination of ‘carrots’ (incentives) and 
‘sticks’ (consequences) to form any future approaches. 
 
Professor Elliott requested Mr. Felix to conduct an options analysis for what such an approach could look like, 
drawing on the support of those on the Respect, Now, Always Advisory Committee and others as needed. 
 
ACTION: Mr. Felix to conduct an options analysis on the matter of mandatory reporting and report back to the 
Committee. 
 

 
Professor Elliott 

8. Meeting closure  

 




