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Monash University has engaged with Aboriginal & Torres Strait Islander people for over 50 years. In 2017
Monash has taken the next step in turning its long standing commitment into a clear and forceful commitment
to Aboriginal & Torres Strait Islander people in appointing Professor Jacinta Elston as its first Pro Vice
Chancellor (Indigenous. This followed an extensive review into Indigenous engagement across the University in
2016.
In 2017, the Yulendj Indigenous Engagement Unit is a central unit which provides a focal point for the
University’s engagement and support efforts. It is based in a dedicated building which houses Yulendj’s seven
staff, study spaces with computers & printers, a full kitchen and social space.
The Faculty of Medicine, Nursing & Health Sciences (MNHS) has established the Gukwonderuk Unit which
provides support for Indigenous MNHS student, as well as teaching and curriculum for the wider Faculty.
The Monash Indigenous Studies Centre is an Indigenous focussed research and teaching unit situated in the
Faculty of Arts. It gives students the opportunity to gain knowledge and understanding of Australian
Indigenous cultures, traditions and histories while also actively pursuing research through ARC grants, with a
highlight being its community projects.
ISSP funding is combined with University funding of $1,279,915 to deliver recruitment & retention services to
Indigenous students.

1. Enrolments (Access)
The Indigenous Entry Scheme was introduced in 2017. This scheme offers Aboriginal and Torres Strait Islander
applicants with the required prerequisites an entry point into a range of courses with an achieved ATAR of 50.
Access to these degrees is via VTAC with completion of a supplementary information form. Students who are
accepted through the Indigenous Entry Scheme have no special classes, extra requirements or time added to
their course, and will graduate with the same Monash degree as any other student.
Indigenous Entry Scheme – Available Degrees.
Faculty

Required
Achieved
ATAR

Available Monash Degree

Arts

50

Bachelor of Arts

Business Economics

50

Bachelor of Business

50

Bachelor of Business Administration

50

Bachelor of Education (Honours) in Early Years and Primary
Education

50

Bachelor of Education (Honours) in Primary and Secondary
Education

Education

50

Bachelor of Education (Honours) in Secondary Health and
Physical Education

50

Bachelor of Education (Honours) in Primary and Secondary
Inclusive Education

50

Bachelor of Education (Honours) in Primary Education

50

Bachelor of Education (Honours) in Secondary Health and
Physical Education

Information Technology

50

Bachelor of Information Technology

Medicine, Nursing &

50

Bachelor of Paramedicine

Health Sciences

50

Bachelor of Public Health

60

Bachelor of Radiation Sciences

50

Bachelor of Health Sciences

50

Bachelor of Nursing

50

Bachelor of Occupational Therapy (Honours)

50

Bachelor of Science

Science

The introduction of the Indigenous Entry Scheme has brought with it an increase of student EFTSL in 2017 as
shown below.
Indigenous Student EFTSL 2013-2017
Year
2013
2104
2105
2016
2017

EFTSL
126.29
117.08
124.78
128.02
140.25

In line with this, the EFTSL of Indigenous students from a regional or remote background has also increased in
2017.
Indigenous Student EFTSL from Remote and Regional Backgrounds 2013-2017
Year
EFTSL
2013
46.09
2104
37.09
2105
41.52
2016
48.26
2017
53.26

Programs to improve access for Aboriginal & Torres Strait Islander students
Program Name
Indigenous
Student
Recruitment

Target audience
Prospective
students and
their families.

Outline of Program
School visits – data from the Victorian
Department of Education and Training
has emerged 20 priority schools for
Monash. The geographic dispersal of
Indigenous students in Victoria creates
challenges for recruitment interaction,
with the Yulendj Unit currently funded
for only one recruitment officer.

Outcome
Students become familiar
with entry requirements,
pathways and staff at
Yulendj.
Students are also able to
put a human face to the
University.

On-campus events; Indigenous
Experience Monash Day and the Hands
On Monash Camp.

Indigenous Entry
Scheme

Prospective
students who
have not achieved
the requirements
for direct entry
into a Monash
degree.

Strong presence at local community
events.
This scheme provides an entry point for
Aboriginal and Torres Strait Islander
applicants into a range of courses with an
achieved ATAR of 50+.

In the first year of the
Indigenous Entry Scheme
there was a good uptake
from Indigenous
students.

Monash
Indigenous Access
Program (MIAP)

Prospective
students who
have not achieved
the requirements
for direct entry
into a Monash
degree and do
not meet
eligibility for the
Indigenous Entry
Scheme.

Diploma of
Tertiary Studies
(DOTS)

Prospective
students who
have not achieved
the requirements
for direct entry
into a Monash
degree.
Prospective
students who are
mature age (nonschool-leavers).

Indigenous NonAward Pathway
(INAP)

This is a full-time pathway for students
who have not met the entrance
requirements for undergraduate study
(including mature-aged entry) It is one
semester with three units of study
(Academic Writing; Yr. 12 Maths; 1st Year
University unit).
Students are provided with all course
materials. Intensive support is provided
to participants in the form of one-on-one
and group tutoring, so numbers are
restricted due to limited resources.
Students complete six units in a stream
of their choice combined with two units
focused on effective university study
skills, developing critical thinking skills,
and exploring knowledge in higher
education and professional contexts.

Students who
successfully complete the
program have
guaranteed entry into
specific undergraduate
degrees.

A two unit pathway to gain access to a
range of degrees.

Entry into a Bachelor
degree with one to two
unit(s) credit.

Successful completion of
DOTS allows students to
progress to the second
year of a Monash
undergraduate degree.

Outreach activities to Aboriginal & Torres Strait Islander communities and people
Outreach activity

Target
audience

Hands on
Monash Camp

Year 10-12
students

Outline of Program

Outcome

A 3 day camp which provides
Indigenous students from Year 10-12
(aged 16+) with an in-depth insight into
University life, while focusing on team
building, motivation, meeting new
people, culture, confidence building and
health and wellbeing.

The 2017 camp provided
for students to
participate in Faculty
activities, living at the
halls of residence, and
campus life. Students
build confidence in
themselves and have a
greater understanding of
the opportunities
available at university.
Students establish a
relationship with staff at
Yulendj and Monash will
become their university
of choice. Taking a
tailored approach,
Yulendj will refer
students to other
programs (other
universities/TAFE) which
meet their educational
goals, as appropriate.

Indigenous
Experience
Monash Day

Year 9 – 12
students

Provides Indigenous students from Year
9 – 12 with an insight into University
life. Students receive information on
how to apply, as well as student

Around 100 students
attended in 2017,
gaining a greater
understanding of the

support including tutoring and
scholarships. The day focuses on
exposing Indigenous students to what
Monash has on offer and includes a
student panel with Indigenous pathway,
undergraduate, and postgraduate
students offering their personal
experiences. The faculties coordinate
activities for students to participate in,
providing an insight into the possibilities
of studying at Monash.

courses on offer at
Monash and the support
provided.
Students establish a
relationship with staff at
Yulendj and Monash will
become their university
of choice. Taking a
tailored approach,
Yulendj will refer
students to other
programs (other
universities/TAFE) which
meet their educational
goals, as appropriate.

Victorian
Indigenous
Engineering
Winter School
(VIEWS)

Year 10 – 12
students who
are interested
in Engineering.

In conjunction with The University of
Melbourne, VIEWS is a two day camp
designed to create interest and
promote careers in Engineering.

Creating new
opportunities for
Indigenous students in
early secondary school
to experience
challenging and deeply
engaging with
Engineering in a
culturally supportive
environment, with the
aim of encouraging these
students to pursue
mathematics and science
to senior secondary level
into tertiary level.

School Outreach
Program

Indigenous
students years
9 - 12

The Indigenous Student Recruitment
Coordinator and Elder-in-Residence
visits schools across the state to talk to
groups of Indigenous students.

Information about SEAS,
scholarships, entry
requirement, pathways
and accommodation is
conveyed to students.
This is also a first contact
with students to let
them know about the
support available to
students from the
Yulendj Indigenous
Engagement Unit.

In 2017 Yulendj continued to work with
a list of 20 priority schools based on
population data from the Victorian
Department of Education and Training.

Annual Monash
Elders Day

Victorian
Indigenous
Elders

Indigenous Elders from across Victoria
are invited to our annual Elders Day. At
the 2017 event, presentations were
made by students to highlight their
achievement and show the work they
are doing to the community. The day
culminated in a luncheon hosted by the
Chancellor and Vice-Chancellor, with a
performance by Jessie Lloyd and Jessica
Hitchcock from the Mission Songs
Project.

This event is valuable to
Monash in building
relationships with the
community. It is an
opportunity for senior
management to hear
from Elders, and for
Elders to connect with
our students.

1a Scholarships (2017 breakdown)
Student
category

Education Costs
$

From
Regional/
Remote

No.

Accommodation
$

No.

Total/
Students Assisted

Reward
$

No.

$

No.

$79,110.00

31

$63,312.00 12

$4,904.00

1

$147,326.00 44

Undergraduate $59,332.50

26

$15,828.00 3

$34,328.00 7

$109,488.50 36

Post-graduate

0

0

0

0

Other

0

0

0

0

Total $138,442.50 57

$79,140.00 15

$39,232.00 8

Value of Scholarships awarded by the university to remote or regional
students in the 2016 academic year (Section 21(3) in the Guidelines refers)
Value of Scholarships offered by the university to remote or regional
students in the 2017 academic year (Section 21(3) in the Guidelines refers)

$256,814.50 80

$104,053.00
$147,326.00

Figures under the Reward column include the Indigenous Access Scholarship. This scholarship was
for $4904 for one year only, to assist newly commencing full-time Indigenous undergraduate
students who are experiencing financial hardship.
2. Progression (access and outcomes)
Student progression rates have remained strong at Monash. An increase in uptake of tutoring
services as well as other Yulendj supports is pleasing and has helped to ensure Yulendj remains a
safe and comfortable space for Indigenous students across the University.

Year
2013
2014
2015
2016

Average Student/Course Progress Rate, Indigenous students, 2012-2016
Student Course Enrolments
Average Student/Course Progress Rate
177
88
175
85
185
85.55
187
84.59

Strategies to Address Success Rates
Strategies
Indigenous Academic
Engagement

ITAS (Indigenous
Tutorial Assistance
Scheme)

University-wide
campaigns

Student lounges

Outline of strategies
Provides tailored support for
Indigenous students once they have
enrolled. Support includes (but is not
limited to) referral to internal and
external services, assistance with
enrolment, scholarships, timetabling,
provision of prescribed textbooks, and
provision of academic support via the
ITAS program.
ITAS is promoted to prospective
students as a useful resource in
making a successful transition to
University study. ITAS is promoted at
school visits, community events and
other outreach activities as a valuable
form of support which leads to
successful student outcomes at
Monash. All ITAS tutors at Monash
complete our Indigenous Cultural
Safety Workshop and in most cases
have completed the specific unit they
are tutoring in, within the last two
years. All ITAS tutoring is conducted
on site at Yulendj, increasing student
engagement with Yulendj and building
a positive academic environment.

Constraints

Students are able to
concentrate on their
studies.

Rigid guidelines
restrict
provision of
tailored support
to meet
individual
student needs.

Monash is actively ensuring racism is
not tolerated and students and staff
are educated via programmes such as
“Courageous Conversations About
Race”, the Indigenous Cultural Safety
workshop and online module, and our
commitment to the Australian Human
Rights Commissions “Racism. It Stops
with Me” campaign.

Yulendj provides student lounges for
Indigenous students on the Clayton
and Peninsula campuses. In these
spaces computers, printing and
food/cooking facilities are available.

Outcome

Contributes to
increasing
participation through
successful outcomes.

A safe space created
for all students and
staff.

Lounges not
available at all
campuses.

These spaces are
crucial for maintaining
ongoing contact
between the
Academic Coordinator and the
student cohort and to
facilitate informal
peer support amongst
the students.

One constraint which affects nearly all of Monash’s programs is the small and dispersed Indigenous
population in Victoria. In many schools there are only a few Indigenous students, which make activities such
as visiting those schools unfeasible in some cases. The Hands on Monash Camp and Indigenous Student
Experience Monash Day allow us to reach students in those schools.

2a Tutorial and other assistance provided (2017 breakdown)
Assistance type
Tutorial assistance

Number of
students
assisted

Level of study

Hours of
assistance

$

Undergraduate

82

3794.9

$188,359.86

Post graduate

5

108.2

$5,370.51

Sub Total
Provision of
prescribed texts for
students

$193,780.86
96

$51,605.62

Food for student
kitchen

$6,433.34
Total

$251,819.82

Cultural safety at the University is achieved via three separate programs:
Program
Online Cultural
Awareness

Target Audience
All students and new
staff

Introduction to
Indigenous Cultural
Safety Workshop

All staff

Indigenous Cultural
Safety: Level 2

Staff who have
completed the
introductory
workshop

Description
A short online program which gives a broad
understanding of who Aboriginal and Torres Strait
Islander people are.
A half-day workshop facilitated by an external
consultant. Provides an introduction to Aboriginal
and Torres Strait Islander peoples and cultures,
Australian history and Indigenous engagement.
A full day workshop facilitated by an external
consultant. Looks more in-depth into racism, the
media and cultural issues.

3. Completions (outcomes)
Year
Completions

2013
37

2014
41

2015
48

2016
22

2017
28

Completions rose from 22 in 2016 to 28 in 2018. The 2016 and 2017 completions rates are much
lower than in previous years. These figures may be impacted by the loss of Monash’s Gippsland
campus to Federation University in 2013. The Gippsland campus is based in a regional area of
relatively high Indigenous population.

Support mechanisms
Support mechanism

Indigenous Academic
Enhancement
Program
(Tutoring)

Description
Access to one-on-one
academic
mentoring/tutoring.
The Academic
Engagement
Coordinator ensures
tutors have
completed the
Indigenous Cultural
Safety Workshop, and
that they have
completed the unit
they are tutoring in,
within the last 2
years.

Book allowance

As part of a broader
Academic
Engagement Strategy,
the Yulendj
Indigenous
Engagement Unit
purchases all
Indigenous students’
prescribed texts and
other materials (like
lab coats,
stethoscopes, etc).

Monash University
Lectures Online
(MULO)

A recorded lecture
service provided by
Monash University
Library. MULO uses
EchoSystem audio
and visual lecture
capture technology.
EchoSystem lecture
recordings are
available for playback
at the conclusion of
lectures via Echo
Media Player
streaming, direct
download, vodcast,

Constraints

Outcomes

Improved academic results and increased
confidence and participation in class.
Although anecdotal, it is believed that
IAEP tutoring facilitates student’s
progression rates, enabling students to
complete their degrees in less time. The
progress reporting enables early
identification of ‘at-risk’ students and
allows for appropriate interventions.

Eases the burden of the costs of coming
to University.
Provides a strong motivation for students
to connect with Yulendj, at the beginning
of each semester, which makes it an
important way to build relationships with
the students, facilitating support and
increasing the likelihood that students
will seek support and advice when under
pressure.
Increases the ‘visibility’ of the Yulendj
Indigenous Engagement Unit as a place
to receive meaningful and practical
support.
Reduces the instances of students
seeking emergency financial assistance
for support with living and incidental
costs.
An important means to engage with
distance education students and with
students who are on campuses other
than Clayton, where Yulendj is located.

Lectures are
captured only if
requested by
lecturers –
students may
negotiate with
their lecturer to
have a recording
made.

Students are able to access lectures if
they have had illness or conflicting
study/work/family/cultural events.

Emergency financial
assistance

Gym Memberships

or podcast of M4V
and MP3 files.
Gift cards are made
available to help
students meet costs if
emergencies arise.
Monash Sport
provides
complimentary gym
memberships to
Indigenous students
and staff. This allows
for free access to
gym, pool and other
sport facilities at the
campuses.

Some students
are too ashamed
to ask for this
assistance.

Students gain financial support in
situations where they need short term
assistance. Enables students to maintain
focus on studies during short term crises.

This is helping to improve the health of
Indigenous students and staff and
provides motivation to be active.
Contributes to building strong peer
support networks.

Monash University has a partnership with Career Trackers which supports our students to gain
internships in the private sector with the aim of this translating into ongoing employment at
completion of their degree. The Manager, Indigenous Employment also works with students to
promote employment opportunities both within and outside of the University.
Student outcomes after graduation are not currently monitored.

4. Indigenous Education Strategy accessible by public

https://www.monash.edu/ups/planning/planning-documents/enabling-plans-2016-2018/enablingplan-and-key-risks-2016-2018-indigenous.pdf
In 2015 the Yulendj Unit developed an Indigenous Enabling Plan 2016-18, with relevant initiatives as
follows –
●
●
●

●
●
●

Support cross-institutional and inter-disciplinary collaborations to increase research that
benefits Aboriginal and Torres Strait Islander people and communities.
Work toward embedding Indigenous content and contexts in curriculum and teaching
practice, and culturally responsive curriculum and pedagogy.
Enshrine the acknowledgement, respect, recognition and understanding of Indigenous
people and cultures in Faculties and Divisions, to reinforce a culturally safe place to work
and study.
Expand opportunities to boost the number of Indigenous students living on campus.
Ensure the prominent and visible positioning of the Indigenous place on campus
Foster mutually beneficial relationships that leverage Alumni expertise, perspectives and
connections.

The University’s second Reconciliation Action Plan was implemented in 2016. The RAP has been a
useful tool in aligning the University’s actions with an externally audited view. It is also useful for
staff across the University to be able to see where they are able to contribute to the RAP outcomes
in their day to day roles.

The Indigenous Enabling Plan (EAP) and Reconciliation Action Plan (RAP) address the guidelines
under section 13 in the following ways:
Guideline
Plan Action
Responsibility Target
(a) Include key
RAP We will continue to
Director
Increase the overall number
performance
develop and employ a Indigenous
of Indigenous students to at
indicators
proactive and highly
Engagement
least 190 students by 2018
targeted admissions
program including
pathways, transition
approaches, and
quotas and
scholarships for
Indigenous students
(b) Prioritise
RAP We will continue to
Provost and
Identify responsive
increasing the
develop and employ a Deans
educational opportunities
number of
proactive and highly
that meet the needs of
Indigenous
targeted admissions
Indigenous people and
students
program including
communities
enrolling in,
pathways, transition
progressing in
approaches, and
and completing
quotas and
courses leading
scholarships for
to higher
Indigenous students
education
awards
(c) Facilitate,
EAP Work toward
Vice President Implementation of a CEED
monitor and
embedding
(Learning &
module for Monash
improve upon
Indigenous content
Teaching)
educators looking at
the inclusion of
and contexts in
embedding indigenous
Indigenous
curriculum and
Deans
content and context in
knowledge in
teaching practice, and
curriculum and through
curricula,
culturally responsive
teaching practice.
graduate
curriculum and
attributes, and
pedagogy.
Design and implementation
teaching
of a Better Teaching, Better
practices
Learning online BYTE for use
by all educators,
demonstrating ways of
including indigenous content
and context into different
curricula.
Implement an Indigenous
based learning object for use
in the academic orientation
program for all new
undergraduate students.
Link Indigenous contexts with
the goals of developing

intercultural competence in
our students.

(d) Include
activities for
students and
employees of the
provider that
promote cultural
competency in
Indigenous
cultures,
traditions and
histories and the
diversity of
circumstances of
Indigenous
people in
Australia

EAP

Increase cultural
safety and awareness
among the broader
Monash student
cohort.
Enshrine the
acknowledgement,
respect, recognition
and understanding of
Indigenous people
and cultures in
Faculties and
Divisions, to reinforce
a culturally safe place
to work and study.

Director,
Yulendj
Provost
Deans &
Divisional
Directors

Use the Academy to
promote, through its themes,
embedding of Indigenous
content and context,
including the potential
appointment of an
'Indigenous Fellow’ to act as
a leader in this space.
Make the Indigenous Cultural
Safety online module
available to all Monash
students.
Increase staff participation in
Indigenous Cultural Safety
Workshop to 20%. Current
baseline is 9%.
Develop and implement
guidelines for removing
deficit language in internal
and external documents.
Provide a biennial Indigenous
Cultural Awareness
workshop for the Senior
Leadership Group.
Review Leadership programs
for opportunities to include
an Indigenous-focused
component.

With the engagement of the University’s first Pro-Vice Chancellor (Indigenous) in early 2018,
Monash is implementing an Indigenous Education Strategy which will bring together all
requirements under section 13 of the guidelines.
5. Indigenous Workforce Strategy accessible by public
The Advancing Indigenous Employment Strategy 2014-2016 was extended through 2017. A new
strategy has been developed and will be released in conjunction with the University’s new
Indigenous Education Strategy. It was authored by a working group of the Indigenous Advisory
Council with input from staff across the University. There is an increased focus on the recruitment of
Indigenous academic staff to Monash via a separate strategy. The Advancing Indigenous
Employment Strategy 2014-2016 is publicly available online here:
https://www.monash.edu/__data/assets/pdf_file/0006/57912/IndigenousEmploymentStrategy2014
-16Final.pdf

Key principles of the Strategy are:
●

The University will foster equality of opportunity in employment for Indigenous people by
positively seeking to recruit, develop and support Indigenous staff;

●

The University acknowledges the right to employment equity can only be realised or
successfully implemented in a culturally-affirming and safe environment;

●

The University recognises and values Indigenous Australian knowledge as a significant
contribution to all other bodies of knowledge and acknowledges the skills and experience
Indigenous people bring to the University; and

●

The University is committed to the positive inclusion of Aboriginal and Torres Strait Islander
people in the life of Monash University, and will therefore provide employment and career
opportunities through the implementation of this Strategy.

Progress is measured against targets which are contained in the Monash University Enterprise
Bargaining Agreement (Academic and Professional Staff) 2014. While the University has not met its
targets under the EBA, two key programs were implemented in 2017 to assist this:
●

Indigenous Employment Advancement Program – a traineeship program to increase
capacity and provide more candidates for employment opportunities; and
● Indigenous Academic Development Program – Initiative to develop and attract Indigenous
academic staff with funding to provide two new appointments per year and a pool of
money to be used for development of Indigenous academic staff.
Both programs were funded internally through Strategic Initiative funding.
The increase in non-academic staff is supported by effective application and support across the
business for the Indigenous Employment Policy. This policy allows for Indigenous candidates to apply
and be considered for roles before wider recruitment commences. The policy document is available
online here: https://www.monash.edu/__data/assets/pdf_file/0011/781850/Advancing-IndigenousEmployment-Policy.pdf
An Indigenous Employment Working Party of the Indigenous Advisory Council is chaired by the
University Provost, and includes members from Human Resources, the NTEU, Indigenous Academic
staff and staff from the Yulendj Indigenous Engagement Unit. The Working Party ensures that the
University uses its best endeavours to meet Indigenous employment targets and improve
development and retention of Indigenous staff. It reports to the Indigenous Advisory Council on
Indigenous employment outcomes.
Monash University does not have any Indigenous specific roles for which exemption from the Equal
Opportunity Act has been sought.

5a Indigenous workforce data (2017 breakdown)
.
Level/position

Permanent/Fixed Term
Academic

Non-academic

Casual/Sessional
Academic

Total

Non-academic

HEW 2

4

1

5

HEW 3

0

16

16

HEW 4

4

1

5

HEW 5

11

4

15

HEW 6

9

0

9

HEW 7

6

1

7

HEW 8

5

0

5

HEW 9

3

0

3

Level A

1

15

Level B

4

4

Level C

3

3

Level D

0

0

Level E

2

2

Total

10

42

Faculty

15

23

Permanent/Fixed Term
Academic

2

Chief Information Officer

4

Chief Operating Officer &
Senior VP

8

Faculty of Art Design &
Architecture

1

Faculty of Arts

4

Academic

1

3
1

Faculty of Education

1

Faculty of Engineering

1

Faculty of Law

2
5

1

4

Faculty of Pharmacy &
Pharmaceutical Science

1

2

Faculty of Science

1

1

Provost & Senior VicePresident

2

Vice-Chancellor &
President

15

Vice-President (Services)

1
10

Non-academic

2

Faculty of Business &
Economics

Total

90
Casual/Sessional

Non-academic

Chief Financial Officer &
Senior VP

Faculty of Medicine
Nursing & Health Science

16

42

6

1
5

12
3

15

23

6. Indigenous involvement in decision-making
Indigenous Advisory Council
In 2017, the Monash Indigenous Advisory Council (IAC) had 22 members, of which 14 identified as
Aboriginal. The Chair and Deputy Chair both identified as Aboriginal. The IAC met on four occasions
in 2017.
The IAC provides expert advice to the Vice-Chancellor and the University on protocols, strategies and
procedures. The IAC is made up of Indigenous and non-Indigenous people, including academic and
professional staff, students, and external members. Two Indigenous student representatives are
members of the IAC. This allows for students to participate in discussions which affect them,
including (but not limited to) recruitment and support for students, community engagement,
curricula, and planning. It also provides students with experience in participating in formal
discussions and advisory processes across a wide range of areas.
For more information on the IAC please see: http://www.monash.edu/about/indigenous/council
I was recruited to the newly created Pro-Vice Chancellor (Indigenous) role at the end of 2017. I
commenced in the role in February 2018 and I serve on numerous governing committees within the
university, including:
●
●
●
●
●

Vice-Chancellor’s Executive Committee
Academic Board
Education Portfolio Management Group
Education Portfolio Executive Committee
Diversity and Inclusion Committee

Professor Mick Dodson, AM, was engaged in 2017 as a Vice-Chancellor’s Professorial Fellow. The role
includes providing advice, leadership and mentoring to the Vice-Chancellor on matters relating to
Indigenous affairs.
Indigenous staff are also members of the following:
● Faculty of Arts Board
● Faculty of Arts Executive
● Faculty of Arts Heads of School
● Monash University Publishing committee
● Coursework, Admissions & Programs Committee (FMNHS)
● Faculty Social Inclusion Committees
● Ethics Committee
● Faculty of Education - Education Committee
Reconciliation Action Plan
In 2016 the University’s Reconciliation Action Plan 2016-18 commenced implementation through the
Yulendj Indigenous Engagement Unit and the IAC. The RAP has actions for advancing staff leadership
–
Opportunities – Action 3.3.1
We will increase Indigenous representation on governance and decision-making bodies.

We will increase opportunities for academic and professional staff to undertake professional
exchanges and to capitalise on the global first peoples’ network.
Targets –
● Provide development opportunities for Aboriginal and Torres Strait Islander staff by
reserving places in existing Leadership and Internal skills development programs.
● Increase participation and Monash representation at national and international forums. (eg.
United Nations Permanent Forum on Indigenous Issues, World Indigenous Higher Education
Consortium)
● Responsibility for achieving these targets sits with the Provost and all Deans.
Progress –
● Four professional staff members attended the NATSIHEC meetings in 2017.
● Two staff members and two students attended WIPCE and WINHEC in 2017.
Indigenous Leadership and Governance at Monash
Pro Vice-Chancellor (Indigenous)
Director Monash Indigenous Studies Centre - academic (Faculty of Arts)
Director Gukwonderuk Unit - academic (Faculty of Medicine, Nursing and Health Sciences)
Indigenous Advisory Council Chair
Indigenous Advisory Council Deputy-Chair who is an Adjunct, School of Political and Social Inquiry,
Faculty of Arts

6a. Statement by the Indigenous Governance Mechanism
The Indigenous Advisory Council endorses this report and financial acquittal as a true account of
Aboriginal and Torres Strait Islander activities conducted at the University as result of the
Commonwealth ISSP funding agreement.

Professor Jacinta Elston
Deputy Chair, Indigenous Advisory Council
Monash University

INDIGENOUS STUDENT SUCCESS PROGRAMME - 2017 CERTIFICATION
Complete this certification after reading the completed 2017 Performance Report and 2017 Financial
Acquittal for the Indigenous Student Success Programme.

I certify that:

(i)

the Institution has met the eligibility requirements of the Indigenous Student Success
Programme as set out in guidelines and the Higher Education Support Act 2003; and

(ii) the 2017 Indigenous Student Success Programme Performance report presents an
accurate summary of the Institution's use of programme funds and of other activities
undertaken by the Institution to improve Aboriginal and Torres Strait Islander student
and staff outcomes; and

(iii) the 2017 Indigenous Student Success Programme financial acquittal represents a
complete, true and correct summary of transactions that took place during 2017 under
the Indigenous Student Success Programme; and

(iv) Indigenous Student Success Programme Funds and any interest earned or
royalties/income derived from these Funds was expended on activities consistent with
the Indigenous Student Success Programme guidelines and the Higher Education Support
Act 2003.
I understand that:

(i) the Minister or the Minister's delegate may seek further information to support this
certification; and

(ii) in the event that I have not remitted GST paid under the Agreement to the Australian
Taxation Office, that it is my obligation to remit those amounts, as required under the
A New Tax System (Goods and Services Tax) Act 1999; and

(iii) it is �n offence under the Criminal Code Act 1995 to provide false or misleading
information.
Certification recommended by university's Indigenous Governance:

Name:

I mi.,

l'

__J_a_c_in_ta _E_l_s t_o_n ________________________
Professor

Signed: �-?�lz..v-..ci
�-�----....,,,�------�i Date:
'fF--Certification made by Vice-Chancellor or equivalent delegate:

Name:
Title:
Signed:

Certification
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