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Instructions
This form should be used for Level B and Level C staff based in Australia applying for the Advancing Women’s Success Grant in accordance with the Advancing Women’s Success Guidelines.
Please refer to the Monash HR Advancing Women’s Success Grant Program website for requirements.
How to complete an application:
Step 1
Complete the application form
Step 2
Prepare attachments as separate documents: CV, academic outputs (from Pure), awards (from Pure, if applicable), list of nominated outputs, and additional evidence (as required). See summary below.
Step 3
Lodge the fully completed application (with attachments) online by the closing date of applications for the program.

	SUPPORTING MATERIAL/ATTACHMENTS INFORMATION

	Prepare the following attachments, for uploading into the online application portal.

	Curriculum Vitae

	You must attach your CV in PDF format at a maximum of two pages, using the following naming convention: YourSurname_FirstName_CV.pdf. There is no need to list publications in the CV as these are provided separately. If your CV exceeds the two-page limit, additional pages will not be forwarded to the Selection Committee. 

	Academic Outputs and Awards (Pure)

	1. You must attach a list of outputs (as a report from Pure in PDF format) in chronological order for (up to) the last five (5) years, adjusted for any career disruption (i.e., if you have had parental / carer’s leave for 12 months in the last 5 years, 6 years of outputs may be provided).
2. You may attach a list of awards (from Pure), if applicable.

	List of Nominated Outputs

	You must attach a list of up to four (4) nominated outputs that you consider best highlight your work and a brief rationale for their selection.  Please include: all authors, title, and publisher details, or exhibition details, or patent /commercial development, or policy details, or guideline details.  

	Other Evidence

	You may attach additional evidence, where applicable (eg. expected renewal of fixed term contract).



Further information and assistance: 
Contact Anthea Hall, Staff Equity, Diversity & Inclusion, Monash HR via:
AWS-grant@monash.edu or 03 990 29915
	[bookmark: _Hlk8374825]SECTION 1:              APPLICANT DETAILS

	First Name
	Insert here
	
	

	Last Name
	Insert here

	Are you Aboriginal and/or Torres Strait Islander (optional; see why we ask that[footnoteRef:1]) [1:  Why we ask about Indigenous status: to apply the Indigenous Employment Procedure] 

	|_|   Yes
	|_|   No
	|_|   Prefer not to say

	Preferred pronoun (optional; see why we ask that[footnoteRef:2]) [2:  Why we ask about pronouns: as a best practice approach to Monash forms, to avoid misgendering; and ensure visible inclusion for all staff.] 

	Insert here
	
	

	Academic Level (effective 31-01-2023)
	|_|   Level B
	|_|   Level C
	|_|   Level A pursuing Level B by 31 Jan 2023

	Current Category of Academic Employment
	|_|   T&R
	|_|   EF 
	|_|   Practice
	|_|   TF/ STF
	|_|   RO

	Current work fraction[footnoteRef:3]  [3:  Work fraction: Full time 1.0, part time example 4 days per week is 0.8, 3 days is 0.6.] 

	Insert here   

	Faculty/Division
	Insert here

	Department/Unit/School                                           
	Insert here
	
	

	Campus/location
	Insert here
	
	

	Year PhD Awarded
	Insert here

	Google Scholar Profile (optional)

	https://scholar.google.com.au/citations?user= Insert here


	
SECTION 2:              RELEVANT CIRCUMSTANCES (ACHIEVEMENT RELATIVE TO OPPORTUNITY)

	Please provide relevant family/carer responsibilities to enable an assessment of achievement relative to opportunity. 
You may wish to list any other career impacting circumstances (interruptions or disruptions) you have had or experienced in the previous five years, including details of any periods of parental leave, reduced work fractions, impact of childcare closures or supporting remote learning of family members. The Selection Committee will consider your academic achievements in light of these circumstances to make equitable assessments of your achievements. See the Achievement Relative to Opportunity web page for further information.
(Max. 1400 characters approx. 250 words)

	Insert here



	SECTION 3:              ACADEMIC PROFILE 

	Please provide a succinct summary of your academic career, suited to a non-discipline specialist reader, and list your main achievements such as key publications, successful funding applications, participation at conferences, editorial boards, supervisions, examples of education innovation etc. 
(max. 1500 characters, approx. 250 words)

	Insert here



	SECTION 4:              PROPOSED USE OF FUNDS

	4.1: 	Funding Amount Sought 

	[bookmark: _Hlk46474808]$ Insert here

	4.2: 	‘Extraordinary Carer Support’ Expenses

	As part of the funding amount, are you seeking to use up to $3000 to cover ‘extraordinary carer support' expenses? 
Note: total proposed expenditure including the cost of extraordinary carer support and associated Fringe Benefit Tax must not equal more than $11,000. For further guidance and definitions please refer to the Grant Guidelines.

	|_|   No (proceed to 4.3)

	|_|   Yes


	What is the total amount sought for extraordinary carer support (max. $3,000) and associated Fringe Benefits Tax (FBT)? For guidance on calculating FBT please refer to the Grant Guidelines. 
Note: FBT costs can be covered by the overall grant funding, not necessarily from the $3,000 component dedicated to the extraordinary carer support.

Extraordinary carer support     $ Insert here
FBT                                          $ Insert here
Total                                         $ Insert here

	‘Extraordinary Carer Costs’ Details

	Please elaborate on what type of extraordinary carer costs should be covered and why.
Provide a breakdown of costs to illustrate budget feasibility and to demonstrate planning. Refer to the Grant Guidelines for examples and further information on how funds can be used within this category. Please include how utilising this grant component is going to support your academic, development or other planned activities that otherwise would be challenging to undertake without this additional support.
(Max. 750 characters approximately 125 words)

	[bookmark: _Hlk46474885]Insert here



	[bookmark: _Hlk116634777]4.3: 	Academic Activities 

	Please indicate for what activity/activities you intend to use the funds and briefly outline how this funding will support your academic goals / benefit your career advancement. Refer to the Guidelines for more information.
Select a category that best describes the proposed activity or include 'other' and describe. Categories: 
· Research assistance
· Academic collaboration activities
· Teaching relief or relief from other duties (eg. from unit or course coordination)
· Travel (e.g., Field trips, visits to archival sources, items beyond the standard conference attendance cost)
· Professional development / training / upskilling[footnoteRef:4] [4:  If you are intending to use funds for professional development, training or upskilling, please confirm that you first sought this support from your supervisor / Head of School and were unsuccessful. ] 

· Access to editorial and/or external grant funding application review service
· Other direct costs not funded by your department 

[bookmark: _GoBack]If you are intending to use funds for research assistance, or teaching/administrative relief please ensure you have discussed this intention with your Head of School/Department/Unit and confirmed their in principle support. Heads may be involved in re-allocating teaching and/or identifying suitable resources for research assistance. Teaching relief cannot be supported for Semester 1 2024 because successful applicants will only receive their funds in April 2024.

Each proposed activity must include a simple budget outline to demonstrate a sufficient degree of planning. E.g. employing a research assistant at HEW 4 $46.93 casual loaded hourly rate, plus 18.34% on costs x10 hours a week x 19 weeks, total amount $10,559. 
If needed, rows in this form can be copied to include more than 3 activities. Delete rows if not in use.

Reasons/benefits for Activity: 
[bookmark: _Hlk117265782]Explain the value/benefit of the activity in terms of advancing your career.  



	Activity 1 

	Insert category here 

	Sought amount for Activity 1

	Insert here

	Simple budget outline for Activity 1

	Insert here

	Reasons/benefits for Activity 1

	Insert here



	Activity 2 

	Insert category here 

	Sought amount for Activity 2

	Insert here

	Simple budget outline for Activity 2

	Insert here

	Reasons/benefits for Activity 2

	Insert here



	Activity 3 

	Insert category here 

	Sought amount for Activity 3

	Insert here

	Simple budget outline for Activity 3

	Insert here

	Reasons/benefits for Activity 3

	Insert here



	Proposed Funded Activity TOTAL 

	Please provide a summary of the funding amounts sought by completing the table below. Please make sure the proposed budget is inclusive of any applicable salary on-costs as well as Fringe Benefit Tax (where applicable). The Grand Total cannot exceed $11,000. 

		
	

	Activity
	Budget

	Name of Activity 1
	$

	Name of Activity 2
	$

	Name of Activity 3 etc.
	$

	Grand Total
	$






	4.4: 	Proposed Academic Activities: Research Assistance, and/or Teaching/Administrative Relief

	If you have indicated above that you are seeking funds for research assistance or teaching/administrative relief, please confirm you have discussed your intention with your Head of School/Department/Unit and confirmed their support. (N/A if not applicable). 

	Insert here 



	4.5: 	Proposed Academic Activities: Outcomes and Impact

	Please elaborate further on the purpose of the proposed activities (e.g. in what ways you will utilise a research assistant) and how your proposed expenditure of funds is going to enhance your productivity and thus contribute to Monash. Please include expected outcomes or impact.
(Max. 1400 characters approx. 250 words)

	Insert here 



	SECTION 5:              PERFORMANCE SUPERVISOR DETAILS

	Discuss with your performance supervisor your application and include the below confirmation that you have advised your supervisor of your application.

	My performance supervisor is aware of my application including planned leave, any teaching relief, research assistance and all financial matters of awarding an Advancing Women’s Success Grant.
	|_| Yes	|_| No 

	Supervisor details:
Title (Dr, Assoc Pro/Prof):      Insert here
First name:                              Insert here
Last name:                               Insert here
Job position:                           Insert here
School/Department/Unit:        Insert here
Email address:                        Insert here
Phone number:                       Insert here
	



	SECTION 6:              APPLICANT DECLARATION

	I hereby declare that the details provided are true and correct to the best of my knowledge.
	|_| Yes    |_| No    

	Where appropriate (as per 4.4 above): I have discussed this with my Head and obtained ‘in principle’ support (School/department/Unit as applicable to your area)
	|_| Yes    |_| No |_|  N/A    

	I have read the Advancing Women’s Success Guidelines and consent to the information relating to my application be used and disclosed as outlined.
	|_| Yes    |_| No    

	I have read the Employee Data Protection and Privacy Collection Statement.
	|_| Yes    |_| No    

	I have a current performance development plan.
	|_| Yes    |_| No    

	Full Name:   Insert here

	Signature:   
	Date:   Insert here
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